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EDITORIAL

From the interesting report of our delegates to the 
URC Synod 2014 I understand that this Synod held a 
“colloquium” (a learned conversation) about the coven-
ant of works and the covenant of grace. Special time was 
set aside for this colloquium and special guests were 
parachuted in to Synod. In the end everyone agreed that 
we cannot in any way be saved by our works. Salvation 
is always out of grace through faith. Excellent.

How did the matter ever come up at this URC syn-
od? This happened because some URC delegates were not 
sure about the Canadian Reformed view on the covenant. 
Perhaps some erroneously thought that the Canadian Re-
formed Churches allowed for a covenant by which man-
kind could achieve salvation. Then the principle of sola 
gratia (only by grace) would be lost.

I also understand that the URC members wanted 
to preserve the concept of a covenant of works. It goes 
like this: before the fall man was called to work and so 
to merit eternal glory. This was called the covenant of 
works. But after the fall into sin, there was only the way 
of faith and grace. This is called “the covenant of grace.” 
The covenant of works disappeared. Well, not quite.

The key of the matter is apparently that there had 
to be a covenant of works before the fall or Christ could 
not have fulfilled it. Because Christ was obedient and 
fulfilled the covenant of works, we may now be taken up 
in a second covenant, called the covenant of grace. To 
suggest that there was no covenant of works would be to 
demean the saving work of Christ.

Covenant of works?
The last thing I would ever want to do is demean the 

work of our Lord and Saviour. At the same time I ask where 
the scriptural and confessional basis is for a covenant of 
works before the fall into sin. Fair question, right? It is 
deduced from the text, but not implied in the text. You 
will not find the expression in the Scriptures or in the 
(continental) Reformed confessions. When a covenant is 
mentioned in the Old and New Testaments it is the Mosaic 
covenant based on the law revealed at Sinai. This is the 
covenant of works which condemns us because we cannot 
keep it. This is the covenant fulfilled by Christ so that we 
no longer under works but under grace (Rom 6:14). Good 
works never served to merit eternal life; only Christ gives 
this life by his righteousness and holiness.

Therefore the Scripture states, “For it is by grace you 
have been saved through faith – and this is not from 
yourselves, it is the gift of God – not by works so that 
no one can boast” (Eph 2:8, 9). I want to add to this 
the observation that even before the fall the Lord Jesus 
was chosen as our Mediator. We also read in the Scrip-
tures that our Lord “was chosen before the creation of the 
world, but was revealed in these last times for our sake” 
(1 Pet 1:20). Is anybody still prelapsarian? Let’s not even 
go there, but I still have the question: where do we read 
that before the fall (“pre-lapsus”) man could earn salva-
tion? Is there really biblical data that demands belief in a 
time of testing before the fall? How long was this testing 
supposed to last? Did God place man in Eden so that he 
might prove himself worthy of his calling or position?

There is something more precious at stake
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Garden of Eden
God placed Adam and Eve in the Garden of Eden. In this gar-

den Adam and Eve were fully sustained as God’s children. The 
Lord gave them food and drink in abundance. They were allowed 
to eat freely of the tree of life, and from all trees really. The only 
limitation was that they would not eat of the tree of knowledge of 
good and evil. 
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Issue 3 begins with an editorial from Rev. Klaas Stam. In this 
editorial he asks, “Was there ever a covenant of works?” This 
question is asked in connection with some of the differences 
that our federation may have with the URCNA.

There is a conclusion on “Musical Instruments in the Wor-
ship Service” by Dr. Arjan de Visser. Here we see how the use 
of musical accompaniment in the worship service can be util-
ized to appropriately support the worship service. A series from 
Sarah Vandergugten continues in this issue as well.

In news from the federation we have a report from Man-
oah Manor on its thirtieth anniversary. Issue 3 also contains a 
Treasures New and Old meditation, the Clippings on Politics 
and Religion and the You Asked column, a press release, and a 
Mission News insert.

Laura Veenendaal
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Adam was to “work the Garden and take care of it.” 
This was the work to which he and his wife were called. 
We do not read that eternal life would only be given upon 
obedience. They could already eat of the tree of life. This 
blessing and privilege was explicitly taken away after 
the fall into sin.

Let us linger here a moment. We do not know the ex-
tent of the verbs “to work [the Garden] and to take care 
of it” (Gen 2:15). This “work” does not mean intensive, 
back-breaking labour. This can also not be used as a pas-
sage to undergird a “covenant of works.” The Bible does 
not say that Adam and Eve would have merited (eternal) 
life by their works. The Lord does say that if they ate 
from the tree of knowledge and evil they would surely 
die. This means that there is only one obligation in this 
relationship, namely that Adam and Eve recognize the 
Lord God as Sovereign. This was said at the very begin-
ning of the relationship: “When you eat of it you will 
surely die.”

To “work” the garden means to make it even more 
beautiful, to cultivate it and promote in it God’s glory. 
This “work” is not heavy labour but an enjoyable task 
in which Adam and Eve could serve God. Sometimes we 
think that Adam and Eve had nothing to do in the Garden 
except eat fruit. But they were not fruitcakes. In reality 
they were using their gifts to make the Garden even more 
pleasing than it already was. God would proudly observe 
their efforts and would come into the garden to speak 
with them, also about their work. He loved their work.

In the original language the verb “to take care” is 
literally “to guard” (Hebrew SMR). Why post a watch or 
issue a command to stand on guard, if there is no dan-
ger? So there was danger. Adam and Eve were to keep 
this garden from evil. Does it go too far if I suggest that 
the LORD informed Adam and Eve about the sad events 
that led to the dragon being thrown to earth (Rev 12)? It 
would be strange to post a watch and not tell him about 
the enemy who would surely come. I do not think that 

Adam and Eve were people who had no clue as to what 
they were facing. God does not keep his children clueless.

To say it succinctly, Adam and Eve were given end-
less abundance so that God would receive constant 
obedience. This is the essence of a covenant: I give you 
all, you give me all. As in every covenant, the coven-
ant-maker sets the rules and the covenant-keeper accepts 
those rules. It remains a covenant through the ages that 
follow. This how God wished to live with his children.

Why would God ever enter into such a relationship 
with Adam and Eve? Because he loved them, as the work 
of his hands. God made them so that they would live 
for him. There is no other reason why God would give 
such blessings to a man and woman. God alone made this 
covenant and he also safeguarded it. It was made to last 
as an eternal covenant.

Let us take this one step farther. There is an eter-
nal covenant of love. That is why it was safeguarded in 
Christ before the creation of the world. I do not read any-
where about a covenant of works. Christ did not become 
our Saviour after and because we broke the covenant of 
works. We broke the covenant of love and Christ immedi-
ately was proclaimed as a Lamb without blemish or de-
fect (1 Pet 1:19). I think we see the extent of our deprav-
ity clearer when we realize that sin is a breaking of the 
one covenant of love. 

Westminster Standards
Is there any place where a covenant of works is men-

tioned? Well, yes, you can find it in Chapter VII of the 
Westminster Standards. There we read, “The first covenant 
made with man was a covenant of works, wherein life was 
promised to Adam and in him to his posterity, upon con-
dition of perfect and personal obedience.” We also read, 
“Man, by his fall, having made himself incapable of life 
by that covenant, the Lord was pleased to make a second, 
commonly called the covenant of grace, wherein he freely 
offers unto sinners life and salvation by Jesus Christ. . . .”

So, first, there is a covenant of works before the fall 
by which man could merit life, and second, there is a 
covenant of grace after the fall wherein God freely offers 
life and salvation in Jesus Christ. Sounds good. But we 
do not find anywhere in Scripture the evidence for this 
first covenant, a covenant of works. It almost sounds as 
if God kept a second option at hand, to use if the first 
covenant did not work out.

Did God place man in Eden so that he 
might prove himself worthy of his calling 

or position?
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The Canadian Reformed Churches called this approach 
to the covenant a “divergence” which needed further dis-
cussion, but they did not intimate that the Westminster 
Standards were in error. Let me quote from the report to 
the Canadian Reformed Synod of Burlington 1986, “Al-
though in this respect continued discussion is desirable 
since weaknesses and imperfections in the Westminster 
Standards could benefit from careful emendation, the di-
vergency (sic) now discussed was not an impediment to 
recognize the Orthodox Presbyterian Church as a true 
Church of the Lord Jesus Christ” (Acts, p. 146).

Sometimes I tremble at the gall which our synods 
showed when they dared to speak of weaknesses and im-
perfections in the Westminster Standards. But really, this 
did not hinder the Canadian Reformed Churches to accept 
the OPC as sister church. We cannot allow for errors, but 
we can live with weaknesses. We all have our own his-
tory and formulations which may be discussed, but this 
should be done within the existing bond of fellowship as 
sister churches.

Who cares?
Is this matter really important? I would have let the 

matter rest. Sometimes doctrinal matters are made too 
complex. But apparently it is important enough to have 
a colloquium on it at a general synod. I have never heard 
of such a colloquium being held at one of our synods. But 
there is something more precious at stake. God loves us 
as a father loves his children. He has entered into a rela-

tionship with us which was made secure in Christ even 
before we were created. The striving of our life must be 
that we respond to this love, find joy in this wondrous re-
lationship, and walk in good works which God prepared 
in advance for us to do (Eph 2: 10). There is one covenant 
and it is God’s covenant of love. I wrote a book a while 
back dealing extensively with this topic. Probably never 
made it to any synod.

Believers and their seed
Some have said that God’s covenant is made only 

with the elect. Wrong. The covenant of love is made with 
believers and their seed and it sometimes becomes clear 
that not all who are of Israel are truly Israel (Rom 9:6). 
Still, upon all covenant children there lies an obligation 
to love God and serve him. Regeneration and faith are 
required not as conditions but as obligations. Noblesse 
oblige, as we sometimes say.

People sometimes think that they have the right to 
break with God and his church. Or to keep it in terms of 
God’s covenant: I never asked for this covenant and so I 
don’t really want it. Someone even added: I never asked 
to be baptized, either. Or I hear that someone says, “Well, 
I did made public profession faith, but I didn’t mean it. I 
did it because it was expected.” Sounds tough and hon-
est, but I find it rather pathetic. God is not moved by 
our pathetic prowess. We can break the covenant, but it 
still exists. God calls us back to it in Christ. If we don’t 
listen, we should read Edward's sermon on sinners in the 
hands of an angry God, an unbearable sermon actually 
preached at Enfield, Connecticut, on July 8, 1741. That 
sermon would also benefit from careful emendation, es-
pecially in its Christology. Only love, not terror, will lead 
a sinner heaven-ward.

In the covenant God keeps us to his word. His prom-
ises are true and remain true. So we must remain true to 
God. The covenant is not a contract, but a relationship. 
A relationship needs to grow. It has its ups and downs. It 
is a living and dynamic reality. God entered into this re-
lationship with Adam and Eve well before the fall. After 
the fall it became clear that this covenant of love could 
be salvaged only through the redeeming work of Christ. 
John 3:16, “God so loved the world that he gave his on-
ly-begotten son that whoever believes in him will not 
perish but have everlasting life.”
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For us Reformed believers, doc-
trine is important. Rightly so. For if 
you have the wrong doctrine then 
you believe the wrong thing about 
God and how he relates to us. And 
then you either damage your rela-
tionship with God, or you break it 
all together. 

As John points out, some people 
claim to have fellowship with God, but 
they fool themselves. Although they 
think they are walking in the light, 
they are actually walking in darkness. 

Because of the fall into sin, God’s 
creation became full of darkness. 
That is what John refers to in his gos-
pel when he says that the light shines 
in the darkness, but that the darkness 
has not understood it (John 1:5). Be-
cause of sin we are that darkness and 
live in that darkness.

It is wonderful that as believers 
God has called us out of darkness into 
his light (1 Pet 2:9) and that we are now 
children of light (1 Thess 5:5). Those 
who do wrong hate light (John 3:19–
21). But when God’s light shines in us 
and on us, it reveals our true nature as 
God meant it to be (Eph 5:8–13).

Without light life is not possible. 
Light makes everything beautiful. 
Darkness and light cannot exist in 
the same place. If we are walking 
in the light, the darkness has to go. 
When we hang on to sin, then the 
light goes. 

To walk in the light and to be 
a light is only possible if you have 
fellowship with the Lord God. It 
means to take his outstretched hand 
and to allow him to guide you. It 
means to have true fellowship with 
him. Fellowship implies sharing, 
sharing everything. 

Through his Son God has given 
us everything we need for body and 
soul. God’s Son stripped himself of 
all the glory and majesty that he had 
and humbled himself by sharing in 
our human nature (Phil 2: 6-9).

It is hard for us to share every-
thing with God. We want to share 
only if it doesn’t cost anything. Often 
we treat him like a distant relative 
who out of necessity and obligation 
came to live with us. We are under 
the same roof with that person and 
store our food in the same fridge, and 

use the same appliances and furni-
ture, but we don’t really share. Al-
though we have fellowship in some 
form or another, there is no real 
meaningful interaction. We are like 
two ships that pass each other in the 
night. There is only obligatory giv-
ing and communication. There is no 
warmness. There is no spark. There is 
no connection. There is no joy.

Fellowship with our Lord and 
Saviour Jesus Christ should be the 
most joyful thing in our whole life. 
He is responsible for every aspect of 
our well-being. Our possessions, our 
talents, our health, whatever we have, 
mean nothing without him. 

God is our light. And he is our 
light into eternity. He shares every-
thing with us and will continue to 
do that into eternity. He wants to be 
with us always in a meaningful way.

It says in Revelation 22:5 that in 
the New Jerusalem God’s people will 
no longer need the light of the sun or 
the moon or the stars. For the Lord 
Jesus Christ is their light. If we live 
with and in the light then we will 
have fellowship with him forever.

MATTHEW 13:52
TREASURES, NEW & OLD

Fellowship in God's Light

“God is light; in him there is no darkness at all. If we claim to have 
fellowship with him yet walk in the darkness, we lie and do not 
live by the truth.” (1 John 1:5-7)

For Further Study 
1. Why is having the right doctrine not enough?
2. Through his Son God shares everything with us. What is our response? What more can/should we do?
3. Why is meaningful fellowship with God so important?
4. What makes fellowship with the triune God so joyful?

Willem B. Slomp
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So far, we’ve had a brief overview of the position 
and role of women as portrayed in the Old Testament. 
That should help us realize things really did change in 
the early New Testament church. Because we read and 
study Scripture through twenty-first century lenses, 
where we’re accustomed to many freedoms for women, 
we seldom realize there was indeed a significant shift in 
the position of women during the time of Jesus’ earthly 
ministry. We read stories or passages that are not re-
markable to us, but would have been to first century fol-
lowers of Jesus. Exploring the gospels focused on Jesus’ 
interaction with women may reveal things we’ve never 
noticed before. It will become apparent that Jesus the 
Messiah is restoring women to an honoured position.  

Female followers
 Christ Jesus’ earthly sojourn took place mostly in 

Israel, among the Jewish people. Jesus called twelve men 
to be his disciples. He did not call any women specifically 
to that position. When he sent out the seventy-two there 
is no record that any of them were women (Luke 10). Yet 
women were followers, assisting him and The Twelve in 
significant ways. In Luke 8:1-3 we read, 

After this, Jesus traveled about from one town and 
village to another, proclaiming the good news of 
the kingdom of God. The Twelve were with him, and 
also some of the women who had been cured of evil 
spirits and diseases: Mary (called Magdalene) from 
whom seven demons had come out; Joanna the wife 
of Cuza, the manager of Herod’s household; Susanna; 
and many others. These women were helping to sup-
port them out of their own means.

We note that Jesus is traveling through Palestine with 
a group that consists of both male and female followers 

and disciples. In the custom of the day, that would have 
been highly unusual. Remarkably, the women were the 
ones providing financial support for the daily needs of 
the group.1

In chapter 10 (v. 38-42), Luke tells the story of an-
other noteworthy and potentially awkward situation. 
Jesus is at the home of Martha and Mary in Bethany. He 
is teaching and Mary is sitting at his feet listening, along 
with his disciples. From our perspective, not particularly 
significant. We hear in Martha’s response that she is frus-
trated that Mary is not helping her, and that’s legitimate. 
What we perhaps don’t understand is that women would 
not sit at the feet of a rabbi. Only men would learn at 
the feet of a rabbi, in order to teach others. (cf. Paul and 
Gamaliel: Acts 22:3) But Jesus tells Martha that “Mary 
has chosen what is better.” He did not tell Mary to leave, 
but approved of her choice. 

Interaction with women 
In his teaching, Jesus regularly interacted with 

women, affirming their faith and loyalty. Some exam-
ples: the widow of Nain (Luke 7:11-16); the poor widow 
who gave all (Mark 12:41-44, Luke 21:1-4); the Gentile 
woman of great faith (Matt 15:21-28; Mark 7:24-30). His 
own disciples were surprised by his conversation with 
the Samaritan woman at Jacob’s well – a Samaritan and a 
woman at that (John 4)! Regardless, Jesus revealed him-
self as Messiah. When he demonstrated full knowledge 
of her sinful past, she believed in him. Her testimony led 
her fellow Samaritans to acknowledge him as “Savior of 
the world” (John 4:42). 

John 8:1-11 relates the story of the woman caught 
in adultery. Jesus refuses to condemn her. The men who 
brought her to him for judgement leave without throwing 



any stones of condemnation. He does tell her to leave her 
sinful ways, but his actions support her. In effect, he has 
judged those who thought of bringing only the woman 
“caught in adultery” to him, and not the man who would 
have been just as guilty. Deuteronomy 22:22 imposed the 
death sentence for both.  

Jesus’ parables included stories where women were 
lead characters (Matt 13:33, 25:1-13; Luke 13:20-21, 15:8-
10, 17:35, 18:1-8); he was not afraid to be touched by an 
unclean woman,  in fact he healed her (Matt 9:20-22; Mark 
5:25-34; Luke 8:42-48); he respected men and women 
equally, and did not favour one over the other. When the 
Pharisees tried to test him, he held to the original plan for 
marriage. He maintained that Moses had permitted men to 
divorce their wives, because of the hardness of their hearts. 
Jesus refers back to the seminal text, Genesis 2:24, where 
marriage is clearly a permanent relationship between one 
man and one woman (Matt 19: 3-9). No divorce, no po-
lygamy. A better situation for all, especially for women. 
However, Jesus also notes that in the life to come there 
will be no marriage (Matt 22:23-30; Mark 12:18-25). There 
will be no further need of that most intimate relationship; 
all relationships will be subsumed into communion with 
the triune God (John 16:22-23; Rev 21:3, 7). Human hier-
archical structures become superfluous.  

Women as Witnesses
At the end of Jesus’ life, it was the women who con-

tinued to follow Jesus, even to his death. Mary of Beth-
any – who had learned at his feet – understood that Jesus 
must die and anointed him with costly oil (Matt 26:6–13; 
Mark 14:3-9; John 12:1-8). John was the only one of The 
Twelve at the cross. The rest had fled! The women were 
there. The gospel writers mention several by name: Mary 
the mother of Jesus, Mary Magdalene, Mary the mother 
of James and Joses, the mother of Zebedee’s sons, and, 

again, the many women who had followed Jesus from 
Galilee to care for his needs (Matt 27:55-56; Mark 15:40-
41; Luke: 23:49; John 19:25-27). Some of these same 
women were witnesses of Jesus’ burial by Nicodemus and 
Joseph of Arimathea (Matt 27:61; Mark 15:47; Luke 23: 
55-56). Women were the first witnesses of Jesus’ resur-
rection: Mary Magdalene, Mary the mother of James, 
and Salome (Matt 28:1-9; Mark 16:1-11; Luke 24:1-11; 
John 20:10-18). The women were instructed to “go and 
tell” the Eleven and all the others (Matt 28:1-10; Mark 
16:7; John 20:17-18). The fourth century church father, 
Augustine, gave Mary Magdalene, the first to encounter 
Jesus after his resurrection, the honorific title “Apostle 
to the Apostles.” 

As my pastor noted one Easter Sunday, the gospel 
writers – who were all men – were initially dependent 
on the witness of women that Jesus really died, that he 
was buried, and that he had risen from the dead! The 
point here is not to minimize the role of The Twelve, 
or any of the men who followed Jesus; but we should 
understand that it would have been remarkable at that 
time in Jewish history to consider women worthy of 
such momentous responsibility. Women were not even 
permitted to be witnesses in court, with rare exceptions. 
Not surprisingly, Luke writes of the disciples: “But they 
did not believe the women, because their words seemed 
to them like nonsense” (Luke 24:11). Equally at play was 
simple disbelief in Jesus’ promise that he would rise on 
the third day. In any event, the Lord chose women as his 
primary witnesses of Easter morning’s historic events. 
Ironically, that bolsters the historicity of Jesus’ resur-
rection. No first century Jew would have bothered to 
fabricate evidence where women were considered trust-
worthy witnesses. Jesus did not hesitate to give them 
that responsibility. 

A new covenant sign and seal 
As time neared for Jesus’ return to his Father’s side, 

he instructs his disciples to “go and make disciples of all 
nations, baptizing them into the name of the Father and 
of the Son and of the Holy Spirit. . .” (Matt 28:10). Jesus 
did not choose a sign and seal that could be adminis-
tered to males only. The new covenant, as had the old, re-
mained one between God and his people as a whole (Gen 
17: 9-11), but now the sign of the covenant – baptism 

We note that Jesus is traveling  
through Palestine with a group  

that consists of both  
male and female followers and disciples
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– was to be administered equally to males and females. 
Is that a big deal? Yes it is! The Lord Jesus could have 
chosen a covenant symbol that could only be adminis-
tered to men and boys, or he could have stipulated that 
only males were to be baptized. But he did not. Since the 
very beginning of the Christian church women as well as 
men, girls as well as boys, have been baptized, bearing 
the sign and seal of the covenant on their own bodies. 
That is a significant change!2 

One other consideration: is it fair to suggest that 
the shift from a male only covenant sign to one that 
included women might also indicate a shift in the dis-
tribution of covenant blessings and responsibilities? 
In the Old Testament, men received the larger share 
in covenant blessings, not least in the inheritance of 
goods and lands. Women received those only by ex-
ception (Zelophehad and Job’s daughters), although if 
God’s law were maintained, they were appropriately 
cared for. But do we see in circumcision an indication 
of a superior rank of males within the covenant, and in 
baptism a move toward equal status and responsibil-
ities? It would seem so.

 
The New Testament makes clear that only those who 

are united with Christ receive the covenant blessings; 
that truth is confirmed to all in baptism.  

In him also you were circumcised with a circum-
cision made without hands, by putting off the body 
of the flesh [sinful nature], by the circumcision of 
Christ, having been buried with him in baptism, in 
which you were also raised with him through faith in 
the powerful working of God, who raised him from 
the dead.  And you, who were dead in your trespass-
es and the uncircumcision of your flesh, God made 
alive together with him, having forgiven us all our 
trespasses, by canceling the record of debt that stood 
against us with its legal demands. This he set aside, 
nailing it to the cross (Col 2: 11-14). 

Jesus’ completed work of salvation makes this as true for 
women as for the men. All receive an equal share of new 
covenant blessings. 

This brief survey of the gospels, focusing on Jesus’ 
interaction with women, shows he gave them remarkable 
prominence during his brief public ministry. Women fol-
lowed and supported him. Jesus forgave their sins, healed 
them, told parables about them, and validated the de-
sires of those who want to learn from him. He accepted 
the care and honour they bestowed on him. He affirmed 
marriage as it was intended from the beginning; that 
was an improvement especially for women. He gave them 
radically significant roles as witnesses of his death and 
resurrection. True, there are no specific verses that say, 
“Note how Jesus is treating women better than they had 
been in the Old Testament,” but it is clear that he did. In 
Jesus’ kingdom, even in “the already but not yet” of his 
time on earth, it was becoming apparent that the ultim-
ate relationships are not between persons, not even in the 
intimacy of marriage. It is the relationship with Jesus as 
saviour that restores both women and men as true image 
bearers of God, as was the intent from the beginning.

1 Kenneth E. Bailey, “Women in the New Testament:  A Middle 
Eastern Cultural View,” Theology Matters 6, no. 1 (2000), 1 – 11.
2 For the idea of the significance of the shift from circumcision 
to baptism, I am indebted to Ra Mclaughlin http://thirdmill.org/
answers/answer.asp/file/40447.
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In the previous article we discussed biblical princi-
ples regarding the regarding the worship service of the 
Christian church. It is time to move on to the question: 
What exactly is the role of singing and music in worship? 
Singing is clearly commanded in Scripture. Colossians 
3:16 – “Let the word of Christ dwell in you richly as 
you teach and admonish one another with all wisdom, 
and as you sing psalms, hymns and spiritual songs with 
gratitude in your hearts to God.” What exactly the apos-
tle means with psalms, hymns, and spiritual songs is an 
issue that we will bypass for now. That the Christian con-
gregation is expected to sing is clear.

What does the Bible say about the use of musical in-
struments in Christian worship? Here the opinions diverge. 
In the Reformed and Presbyterian tradition there are some 
who do not allow musical instruments in Christian wor-
ship. An example is the Reformed Presbyterian Church in 
North America (RPCNA). The RPCNA’s Directory of Public 
Worship stipulates that only Psalms are to be sung (no 
hymns) and that they “are to be sung without the accom-
paniment of instruments, since these are not authorized for 
New Testament worship.”1 Interestingly, the RPCNA does 
allow the use of choirs in worship, even though choirs are 
not authorized in the New Testament either! 

The main argument against using instruments dur-
ing worship is that the New Testament does not authorize 
it (the so-called regulative principle of worship is at play 
here). What shall we say in response? It is true that the 
New Testament does not explicitly prescribe the use of 
musical instruments. On the other hand, the New Testa-
ment does not explicitly forbid it either. 

One could argue that the many calls in the Psalms 
to praise the Lord with the harp and the lyre and the 
tambourine have abiding significance, even in the new 
covenant. One could also point to the fact that there is 

exuberant worship in heaven (as mentioned in the book 
of Revelation). Since the NT neither demands nor forbids 
the use of musical instruments, it appears that this mat-
ter is left in the freedom of the churches.

The early Christian church followed the example of 
the Jewish synagogue. There was singing and chanting 
but no musical instruments were used. As a result, for 
hundreds of years the Church did not allow musical in-
struments in worship. Even today the Eastern Orthodox 
tradition does not allow musical instruments (although 
they do use choirs and solo-singing). The Western 
church started to allow the use of instruments during 
the late Middle Ages. By the time Luther and Calvin came 
around, the use of musical instruments was still a rela-
tively new phenomenon.

Calvin
Calvin wanted to go back to the early church. He 

believed that it is wrong to use musical instruments in 
worship. He had various reasons for his position. First, he 
believed the musical instruments were part of the Old Tes-
tament dispensation, when the church was still immature. 
Now that the church is mature, the whole congregation (not 
just the Levites) must participate in singing the Psalms. 
Instruments, however, are not needed anymore. Second, 
he believed that musical instruments do not fit in the sim-
ple and intelligible worship style which the Lord prefers. 
Playing musical instruments is like speaking in tongues, 
Calvin said. You hear the sound but you do not understand 
the message. Third, Calvin was afraid that music would 
become a distraction. He criticized the Roman Catholic 
Church for allowing “organs and many other similar ludi-
crous things” in worship.2

In other words, as Reformed people we have a slight 
problem. We love Calvin and we love organs, but in this 

Musical Instruments 
in the Worship Service (2)

Arjan de Visser
Professor of Diaconiology at the 
Canadian Reformed Theological 
Seminary in Hamilton, Ontario 

ajdevisser@crts.ca

February 13, 201566



case we cannot have both. We either have to dump Cal-
vin or we have to dump the organ. It’s your choice. . . .

Of course, we have already made that choice. In our 
tradition we have moved closer to Martin Luther who had 
a more positive view of music than Calvin, seeing it as a 
gift of God that is to be used in worship. Indeed, Calvin’s 
arguments against the use of musical instruments do not 
convince.3 To answer his first objection, it is clear that 
sacrifices have been abolished in the new covenant be-
cause of the sacrifice of Christ. But this in itself does not 
prove that musical instruments have been abolished as 
well. Second, to compare musical instruments with speak-
ing in tongues is a strange argument. 

Speaking in tongues disrupts the service. Musical accom-
paniment merely serves the singing. Third, music can be 
a distraction indeed. Calvin has a point here. But it is not 
necessarily the case. Calvin’s reluctance to allow musical 
instruments in the church should probably be explained 
as a reaction against the deformation of worship which 
he witnessed in the Roman Catholic Church of his time.4  
I would like to think that Calvin, had he been able to see 
how musical instruments can support the singing of the 
congregation, would have taken a more positive attitude 
to using musical instruments.

Concluding principles
In our Reformed tradition we have come to hold a pos-

ition that is more open to the use of musical instruments. 
It may be summarized as follows: First, the use of musical 
instruments is not essential to worship. While congrega-
tional singing is commanded explicitly, the New Testament 
does not prescribe the use of musical instruments. Thus, if 
we wanted sing a capella all the time, that would be okay. 
Singing in four-part harmony (without instruments being 
used) would be an excellent alternative. 

Second, the use of musical instruments in worship is 
legitimate. In the old covenant musical instruments were 
used for the temple service. The book of Revelation men-
tions the use of musical instruments as part of heavenly 

worship. While the NT does not demand the use of music-
al instruments, it does not exclude it either. I cannot see 
it otherwise than that the Lord has left this matter to the 
discretion of the church.

Third, the use of musical instruments in worship can 
be very beneficial if it supports the singing of the con-
gregation. In other words, while there is no place for solo 
performances, musical instruments do have the potential 
“to benefit the liturgy immensely.”5

Pointers for church musicians
Let me conclude with some pointers for church musi-

cians. To begin with, church musicians have a wonderful 
calling. They are called to support the liturgy of the wor-
ship service and to enhance the covenantal fellowship 
between the Lord and his people by playing appropriate 
music. It is therefore essential that church accompanists 
should understand the character of the worship service. 

Second, church musicians should understand that 
their role is to serve and to support the liturgy, whether 
it is by accompanying the singing of the congregation or 
by playing before and after the service. The music should 
not draw undue attention to itself. Our worship should be 
congregation-centred, not player-centred.

Third, church musicians can set the tone for wor-
ship by playing in ways that are fitting for the specific 
moment in the liturgy. Before the start of the worship 
service, instrumental music can help get the congrega-
tion in the right mood for worship. I would recommend 
a meditative kind of music (not too wild). After the wor-
ship service, as the congregation departs, it will be fit-
ting to play some more upbeat music.

During the collection, instrumental music can set 
a tone that is appropriate for the action of offering our 
gifts. Since the collection usually happens after the ser-
mon, instrumental music can be appropriately used to 
help the congregation meditate some more on the mes-
sage that was preached. One of the best ways to do this 
is to play a variation on a well-known Psalm or hymn 
that relates to the message. Some accompanists are very 
good at this!

Finally, church musicians can also support the wor-
ship experience by setting a tone that is fitting for the 
Psalm or hymn that the congregation is singing. To be able 
to do this, accompanists will have to prepare and reflect on 
the Psalms and hymns that are in the liturgy. What kind 
of Psalm or hymn is this: a lament, a confession of sin,  

Church musicians should understand  
that their role is to serve and to  

support the liturgy
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a song of praise? The accompaniment for each song 
should be fitting and facilitate the congregation’s sing-
ing. To mention a few examples: At the beginning and 
the end of the service, the minister will often choose a 
song of praise. At other points in the service, for example 
after the reading of the Law, he may select a song of 
penitence.  Whatever the choices are, the accompanist 
needs to set the tone that is fitting. Psalm 51 needs a dif-
ferent kind of accompaniment than Psalm 150. This can 
be a challenge, especially when the mood in the Psalm 
changes from one stanza to the next (example: Psalm 
25, stanza 3 to 4). Sometimes the message even changes 
halfway through the stanza (for example, in Psalm 73:7 
and 86:4).

Questions
During the conference in Burlington the question 

was asked whether it is okay to have a soloist sing a 
suitable song during the time of the collection. I have 
attended church services where this was done well. I can 
also think of other occasions where unfortunately it be-
came a performance. While I admit that it can be done 
appropriately, I feel that we should not open the door to 
this kind of thing. Let the singing and music in the wor-
ship service remain congregation-centred. Thankfully, 
there are many other occasions where talented singers 
and musicians can sing or play their instruments to the 
glory of the Lord! 

Another question is whether it is helpful to have a 
praise band leading the congregation in singing. The 
idea would be that you have a band on stage (keyboard, 
guitars, drums) and one or more soloists who “lead the 
singing.” Again, I have seen this being done well. My 
wife and I regularly attend Light Night evenings in the 
Cornerstone church building in Hamilton. The music and 
the singing are beautiful. I have noticed that sometimes 
people find it easy to sing along with the band, other 
times many seem to be struggling and prefer simply to 
listen. I have come to the conclusion that having a good 
worship band leading the singing is fitting for a praise 
and worship evening but not for a worship service where 
the emphasis should be on congregational singing. Both 
the visual aspects (having a band on stage) and the audi-
tory aspects (soloists leading the singing) lead almost 
automatically to the idea of this being a performance. 
See also the reference made earlier to the article “Why 
Men Have Stopped Singing in Church.” 

I hasten to add that an ensemble of musical instru-
ments can accompany congregational singing very well. 
A small ensemble of musicians (for example, a piano, 
an acoustic guitar amplified through the sound system, 
and a flute or a violin) can do a wonderful job in accom-
panying the singing of the congregation. A trumpet can 
be used on festive occasions, with invigorating effect. 
When the ensemble is small they do not need to occupy a 
lot of space on stage, which helps to avoid the impression 
that the musicians are giving a performance. It would be 
good if our churches in general would become more open 
to the idea of allowing small ensembles to accompany 
congregational singing, especially on festive days such 
as Christmas, profession of faith, etc.

At the same time, I hope that the church organ will 
maintain (perhaps I should say, regain) its place of hon-
our in our worship services. The church organ as such is 
not “more biblical” than other instruments, but from a li-
turgical perspective it cannot be denied that the organ is 
very suitable to carry congregational singing. Unfortu-
nately, the organ is such a powerful instrument that it 
can also drown out the singing of the congregation. But 
if it is played well, the organ is a great instrument for the 
accompaniment of congregational singing. With its deep 
16 foot stops, the organ lays a foundation under congre-
gational singing that allows everyone (also the men) to 
sing with confidence. If I’m not mistaken, we have come 
through a period that our young people were not inter-
ested to play organ because somehow that was not “cool.” 
I am thankful to see signs that we are outgrowing this 
phase, and I’m hoping that playing organ will once again 
become something that our young people want to do.

1 Constitution of the Reformed Presbyterian Church in North 
America, section F-2.
2 Calvin’s commentary on 1 Samuel 18
3 For a broader discussion: See my articles “Church music in Cal-
vin’s tradition,” Clarion 58 (2009), 589-591, 621-623.
4 Two helpful articles on this matter: John Barber, “Luther and 
Calvin on Music and Worship.” Reformed Perspective Magazine, 
Vol. 8, nr. 26 (2006). W. David O. Taylor, “John Calvin and Musical 
Instruments: A Critical Investigation.” Calvin Theological Journal 
48 (2013): 248-269.
5 I have benefited from reading the article by Nicholas Wolter-
storff, “Choir & Organ – Their Place in Reformed Liturgy.” http://
worship.calvin.edu/resources/resource-library/choir-organ-
their-place-in-reformed-liturgy-nicholas-wolterstorff. C
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Manoah Manor Celebrates 
Thirty Years of Blessings 
and Service

In 1967, a group of church members came together 
to discuss the feasibility of building a rest home for the 
aging members of the Reformed community in the Fraser 
Valley. Many more meetings were held, plans were formu-
lated, property was bought, and a home with apartments 
designed for Independent Living was built. Manoah Manor 
officially opened its doors on October 27, 1984 in Langley, 
B.C. The name reflected the kind of facility it was to be; 
“Manoah” is rest and “Manor” is home.  

Phase 2 came some years later, with more apartments 
added, plus an Intermediate Care wing, to provide more 
care for those elderly residents who could no longer take 
care of all their own needs.

Fast forward from October 27, 1984 to  
October 27, 2014  

Manoah Manor, its residents and staff threw open 
those doors again, and invited interested people and the 
supporting community to come celebrate thirty years of 
providing a community of safety, protection, kindness, 
assistance, and love to our senior members. The facility 
has kept pace with the needs of our seniors and numer-
ous renovation and refurbishing projects have also taken 
place over the years. The open house gave the opportun-
ity for hundreds of people to tour some of the refurbished 
suites. As well, changes made to the Intermediate Care 
wing, especially the new and improved bathing room, 
could be admired, changes which add to the comfort of 
the residents and ease the work of the staff. Comments 
made were all very positive.

Ginny VanderHorst

 Rev. Doug VandeBurgt, George Geurts, visiting the 
Open House event, Peter VanSeters, chairman of 
the board of Manoah Manor, Mike Krabbendam, 

administrator of Manoah Manor

C
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 The staff is to be commended for the loving and re-
spectful care they give to the Manoah residents, and it is 
the hope and prayer of board, staff, administration, and 

residents that this facility will continue to be blessed by 
the Lord for years to come, and continue to be a blessing 
to our senior members.  

Pat Kieneker, Mrs. Mien Kieneker, visiting the  
Open House event, Mrs. Tina Doornbos,  

Mrs. Mag VanderHorst, residents of Manoah Manor
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This is one of those matters in which 
both views are correct (hence, we 
don’t have to fear a division among 
the members of this Bible Study group, 
thankfully). In the covenant the LORD 
works with us for one hundred per-
cent and we are responsible for one 
hundred percent. God works faith and 

without the Holy Spirit man is unable to believe; yet, on 
hearing the Word man is responsible for it and is called 
to submit to the Word, repent and believe. By baptism we 
are assured of the forgiveness of our sins in Jesus blood; 
yet, the Lord Jesus teaches us to pray, “Forgive us our 
sins. . . .” The Spirit of God works in the church, which 
is the workshop of the Holy Spirit: there God is at work 
in us both to will and to work for his good pleasure (Phil 
2:12); yet, then the admonition is added to work out your 
own salvation with fear and trembling. The hearer has 
to work with the Word of the Lord, work in the Spirit of 
the Lord. This emphasizes man’s responsibility which is 

never abrogated, responsibility for everything the Lord 
is doing in our life. We receive the promise that the Holy 
Spirit will dwell in us; yet, the Lord Jesus teaches us that 
God will give you this Holy Spirit when you ask for it 
(Luke 11:13).

God the Holy Spirit dwells among us. He lives in his 
holy congregation and he dwells there with those who re-
ceive his Word with a believing heart. As we confess with 
Lord’s Day 20, “He is also given to me, to make me by a 
true faith share in Christ and all his benefits.” Thus by 
the indwelling Holy Spirit we receive the power to bear 
our cross, to give us patience, endurance, to help us for-
give, and to give us strength so that we won’t succumb. 
Hence the Lord’s Prayer is a spiritual prayer by which we 
ask for everything we need for body and soul: for God’s 
Holy Spirit to help us fight against sin, for giving us 
the light of the Scriptures, for comfort, encouragement 
endurance, etc. At the same time the Scriptures speak 
about insulting, of grieving the Holy Spirit of God with 
whom you were sealed for the day of redemption (Eph 

In our Bible Study group we discussed the need for a Christian 
to pray to God for indwelling of the Holy Spirit. Some of the 
members answered this question in the positive because we 
need to pray to our heavenly Father for all our needs, 
including the need of the presence of the Holy Spirit. 
The remainder of the group answered in the negative because  
the Spirit is at work in us from the first act which is regeneration, 

and therefore the Bible has an abundance of texts which support the view that the Spirit indwells us. 
We should thank God for the Spirit which is at work in us and pray that the fruits of the Spirit will 
be visible in our day to day life. This view creates some tension with Q and A 116 of the HC where 
it is stated that God only gives his grace and Holy Spirit to those who constantly and with heartfelt 
longing ask him for these gifts and thank him for them. This also creates some tension with the 
Canons of Dort where regeneration (work of the Spirit) is viewed as the work of God alone without 
the will of men. Could you provide us with some insight here?

A

YOU ASKED

William den Hollander
Minister emeritus of the 

Bethel Canadian Reformed 
Church of Toronto, Ontario

denhollanderw@gmail.comQ
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4:30), namely by those who do not live by the undeserved 
favour of God, who do not value the precious blood of the 
Son of God, who do not display the sincerity of faith in 
God, rejecting his Word.

The Holy Spirit renews us, so that we pray for the Holy 
Spirit, to be renewed more and more. We desire progress 
in our life as God’s children. Every work on our faith, 
every increase in our fruits, and every enrichment of our 
life in the grace and peace of God through Jesus Christ, is 
a work by the Holy Spirit. When Paul, therefore, exhorts 
us to pray in the Spirit (Eph 6:18), it’s a prayer that’s in-

itiated and supported by the Holy Spirit. The Holy Spirit 
directs our prayers to God and brings them in accord-
ance to the will of God (Rom 8:26). Prayer is the means 
whereby the Holy Spirit opens our hearts and minds for 
God and to God. Prayer, also, is the means of the Spirit by 
which he strengthens, increases, and multiplies our faith, 
so that we are enriched by all the treasures and gifts in 
Christ that come to us in the way of prayer. Then here 
too we have to pray and work: we pray for the working of 
the Holy Spirit and all the days of our life we let the LORD 
work in us through his Holy Spirit (LD 38).

Is there something you’ve been wanting to know? 

An answer you’ve been looking for?

Ask us a question!

Please direct questions to Rev. W. denHollander

denhollanderw@gmail.com

23 Kinsman Drive, Binbrook, ON  L0R 1C0

C
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Announcements of Weddings, Anniversaries (especially those with an Open House) should be submitted six weeks in advance.

ADVERTISEMENTS

90TH BIRTHDAY

1925 ~ February 15 ~ 2015

The LORD your God is with you, He is mighty to save. 
He will take great delight in you, He will quiet you with His love, 

He will rejoice over you with singing.  
Zephaniah 3:17

With thankfulness to our Heavenly Father  
we hope, D.V., to celebrate the 90th birthday of our dear dad, 

grandpa and great-grandpa. 
We are richly blessed to have a father who loves and  

serves the Lord!

 JAN HARKE
 Husband of Aaltje Harke

 (promoted to glory March 23, 2011)

His grateful family: 
Spuce Grove, AB: Jenny  and Phil Geusebroek
St. Albert, AB:  Phil and Rebecca Geusebroek
   Shaun, Ryan, Daniel, Kaitlyn 
Langley, BC:  Lisa and Phil Van Dyke
   Reuben, Carl, Sydney, Brandon 
St. Albert, AB:  Mark and Nelena Geusebroek
   Kalla, Amy, Jared 
Edmonton, AB:  Carl and Becky Geusebroek
   Leah, Andrew, Cole 
Spuce Grove, AB:  Tom Geusebroek
Mount Forest, ON: Joanne and Gerald Booi
Squamish, BC:  Doug and Kim Booi 
Mount Forest, ON:  Cliff Booi 
Teeswater, ON:  Sheena and Jeremy Scheurwater
   Brooklyn, Corbin 
Waterloo, ON:  Elaine Booi 
Winnipeg, MB: Ed and Tina Harke 
  Cheryl and Tom Lane
   Abigail, Dean 
Carman, MB:  Laura Harke 
  Ellinor and Colin Termeer
   Camden
 Henri Harke (promoted to glory Dec. 7, 1970)

 Mr. J. Harke
Suite 3, Mt. Nemo Christian Nursing Home
4486 Guelph Line, Burlington, ON  L7P 0N2

Friends are invited to attend an Open House celebration on  
Saturday, February 14th, 2015 from 2-4 pm, in the fellowship hall 

at Ebenezer Canadian Reformed Church
607 Dynes Road, Burlington, Ontario

100TH BIRTHDAY

The LORD is my Shepherd; I shall not want. . . .

With thankfulness to our faithful God and Father, 
we hope to celebrate the 100th birthday of our beloved mother, 

grandmother, and great-grandmother

BONTJE EEUWKJE KINGMA
on Tuesday, February 24, 2015

Jitsche (Judy) Kingma
Arthur and Gloria Kingma
Jim and Dorothy Kingma
Peter and Margaret Kingma
Lloyd and Fenny Kingma
Jeanette and Peter Feenstra
23 grandchildren
44 great-grandchildren

16 Sunnydale Court, Smithville, ON L0R 2A0

1925 ~ March 5 ~ 2015
The fear of the LORD is the beginning of wisdom, and the knowledge 
of the Holy One is insight. For by me your days will be multiplied,                                                                                                                  

and years will be added to your life. Proverbs 9:10, 11 
With great thankfulness to the LORD, we may, D.V.,  

celebrate her 90th birthday.

WILHELMINA (Minnie) BLOEMENDAL (nee Van Esch)
May our Heavenly Father continue to bless her in the years ahead.             

With lots of love from her children and grandchildren:
Bert and Janet VanGoolen
 David, Angela, Michelle, Robert, Lindsey
John and Wilma Groenwold
 Jessica and Gerrit VanIperen
 Sara Groenwold and Nate Bosscher 
 Nadia, Krista
John and Carla Bloemendal
 Rachael Bloemendal and Arnold Kanis
 Lydia
 Katelynn Bloemendal and Jack Kingma
 Rueben, Linnea

Mailing address:
13 Miller Street, Strathroy, ON  N7G 1A5

Open House: 
email: jwgr@sourcecable.net or 905-692-9096 for details

90TH BIRTHDAY
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1950 ~ March 9 ~ 2015
Give thanks to the LORD for he is good. His love endures forever.  

Psalm 136:1

HOEGE DRIEGEN and 
JOHANNA DRIEGEN (nee Bonsink)

Will celebrate their 65th Wedding Anniversary on March 9th, 2015
Their thankful children:
Abbotsford, BC: Peter and Evelyn Driegen
Houston, BC: Arend and Juanita Driegen
Vernon, BC: John and Heddie Driegen
Abbotsford, BC: Henry Driegen
Lethbridge, AB : Yvonne and Clarence Winkelaar
Abbotsford, BC: Herman and Jane Driegen
Wellandport, ON: Jane and Dan Linde
Abbotsford, BC: Rob and Teresa Driegen
 35 grandchildren and 50 great-grandchildren

Address: #19 31450 Spur Avenue, Abbotsford, BC  V2T 5M3

65TH WEDDING ANNIVERSARY

OBITUARY

August 19, 1941 – January 2, 2015
The LORD is my Shepherd, I shall not be in want. Psalm 23:1

In his perfect time, the Lord has taken to Himself

JOHN BORK
our beloved Husband, Father and Grandpa in his 74th year.

He will be lovingly remembered and greatly missed by his family:
Watford, ON: Joanne Bork 
  Adrian and Michele Tamminga
   OJ and Denise Deelstra, Alison, Chad
Burlington, ON:  Ian and Lori Hulzebosch
   Mackenzie, Madison, Megan
Hamilton, ON:  Mike and Janet Bork
   Kaley, Lucas, Cameron, McKenna
Watford, ON:  Scott Bork
Kerwood, ON:  Mark and Tracy VanBerkel
   Ayva, Alex, Julia, Nadia

As a family we would like to say thank you for all the cards and 
expressions of sympathy we have received from far and wide.   

We have been somewhat overwhelmed with the support  
and it has brought us great comfort.

Mailing Address:
7985 Confederation Line, Watford, ON  N0M 2S0

CORNELIA (Cora) SCHOONHOVEN 
went to her heavenly home on Wednesday, December 17, 2014.  

Cora was born February 18, 1951.  

Cora was the beloved daughter of 
 Helena and (the late) Peter Schoonhoven
Sister of 
 Carol and (Peter) Dekkema, 
 (the late) John Gerald Schoonhoven
 Michael and (Janice) Schoonhoven
Aunt of 
 Tim (Jennie) Dekkema, Dennis (Gabriella)   
 Dekkema and Makayla Schoonhoven  
Great Aunt of 
 Ever, Brayden, Freya, Neve and Oscar 

Cora was also a special friend to many, many people.

OBITUARY

The vision of the Board of Covenant College is to be the 
definitive source for Reformed teacher training, and includes 

planning for succession, distance education, and inservice 
support. To this end, and in anticipation of pending retirement 
of current faculty members over the next several years, we are 

looking to expand the full-time instructional team for the  
2015-2016 academic year and beyond. 

If you are interested in joining the faculty as a

FULL-TIME FACULTY MEMBER
we invite you to contact us as soon as possible to discuss 

options and possibilities. 

Persons interested in this position will, among other things, 
demonstrate a deep love for Reformed education, be willing to 
provide educational leadership at multiple levels, be interested 
in exploring curriculum theory, and display a healthy level of 

intellectual curiosity within biblical bounds (Prov. 1:5).

The candidate will be a communicant member of a  
Canadian Reformed Church, or of a Church with whom 
we maintain ecclesiastical fellowship, will hold at least a 

Masters Degree preferably in the area of education, and will 
have teaching experience in either, or both, elementary or 

secondary school settings.
For additional information, contact 

Dr. Christine van Halen-Faber, Principal
at 905-385-0634 or at 

cvanhalen@covenantteacherscollege.com
www.covenantteacherscollege.com

TEACHING POSITIONS

ADVERTISE IN CLARION
clarionmagazine.ca/advertisements.html
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TEACHING POSITIONS

The board for the Tyndale 
Christian School Society 

of Calgary invites applications 
for the following position

FULL-TIME SECONDARY GRADES TEACHER

Tyndale Christian School is a Reformed K-12 school with 
an enrollment of 83 students. We offer a supportive school 

community, enthusiastic volunteer base, and competitive wages and 
benefits. We are seeking energetic individuals who are committed 

to the Reformed Faith and to Christian education.  
We are specifically looking for a high school teacher 

 (all disciplines considered).  
A Bachelor of Education is a requirement for this position.

If you would like further information about the opportunities, 
school operations or living in the beautiful Calgary area, 

please contact the board chairman:
Mr. Joe Schouten

Home: 403-568-2822, schoutenjoe@gmail.com
Or the principal: 

Mr. Ed Hoogerdyk
Home: 403-285-4680, ed.hoogerdyk@gmail.com

Applications can be sent to:
Lyndon Kok, Secretary of the Board

138 Mount Douglas Point SE, Calgary, AB  T2Z 3J8
lyndonkok@gmail.com

Due to growth in student population, the 
Canadian Reformed School Society of Edmonton, operating 

Parkland Immanuel Christian School, 
invites applications for the 2015-2016 school year for the 

following potential positions:

 FULL-TIME ELEMENTARY TEACHER 
FULL-TIME HIGH SCHOOL TEACHER

Parkland Immanuel Christian School operates a reformed K-12 
school that offers a supportive school community, competitive 
wages, and a collaborative and professional environment that 
encourages and supports excellence in teaching. The school 

has a population of 300 students and is experiencing a time of 
significant increase in enrollment. 

Applicants must be a professed member in good standing of a 
Canadian Reformed, United Reformed, or sister church, and 

must have the necessary post-secondary qualifications to teach 
in Alberta. For further information please contact the Principal,

Mr. John Jagersma
Phone: 780-444-6443 (school); 780-489-6659 (home)

jjagersma@parklandimmanuel.ca

Applications should be directed in writing to the school:
Mr. Jonathan Smeding

Chair of Personnel Committee,
c/o Parkland Immanuel Christian School

21304 35 Avenue, NW, Edmonton, AB  T6M 2P6

The Board of the Canadian Reformed School 
Society of Abbotsford, B.C.,  
operating  John Calvin School

invites applications to fill the following possible 
vacancies for the 2015-2016 school year,

 PRIMARY TEACHER
 and 

INTERMEDIATE TEACHER 
Successful applicants must:
• be a communicant member of a Canadian Reformed Church, 

URCNA or a sister church;
• be committed to Reformed Christian education;
• be able to obtain B.C. certification;
• be able to commence duties as of September 1, 2015;
• furnish two professional references;
• furnish a character reference from the applicant’s pastor.

Applicants with French proficiency would be an asset. 
For information contact the principal, Mr. P.H. Torenvliet

604-823-6814 (school), 604-854-5851 (home)  
604-823-6791 (fax), principal@jcss.ca   

Send résumés and applications to the Board: 
Email: office@jcss.ca

Mail: c/o John Calvin School
4268 Stewart Road, Chilliwack, BC  V2R 5G2

Maranatha Christian School, Fergus, ON
in planning for the 2015 – 2016 school year

invites applications for

OPENINGS IN OUR ELEMENTARY GRADES 
(teachers and educational assistants)

All duties to commence August 1, 2015
We are located in the beautiful and picturesque southern 

Ontario town of Fergus, close to rural life, and within easy 
access of urban amenities. Projected enrollment for September 

2015 is 210. 
If you are interested in the above position(s), or have any 

questions about aspects of the position or of the school, please 
contact one of the following for more information. 

You may also submit your résumé, philosophy of education, and 
statement of faith to the address below: 

Mr. R. Hoeksema, Principal
519-843-3029 (school), 519-787-1955 (home)

principal@mcsfergus.ca
Mr. J. VanRaalte, Education Committee Chairman

519-843-2283 (home), email: jvanraalte@live.ca
Mailing Address: 

Maranatha Christian School c/o Education Committee
8037 Wellington Road 19, Fergus, ON  N1M 2W4

Website: www.mcsfergus.ca
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Ebenezer Canadian Reformed School (ECRS) 
is located in Smithers, BC. 

The Board of ECRS is seeking applicants for a 

KINDERGARTEN TEACHER (half time)
 for a

POSSIBLE FULL-TIME PRIMARY TEACHER
As a result of increasing enrollment we are also inviting  

applications for 

POSSIBLE FULL-TIME or PART-TIME TEACHING 
POSITIONS

 for the 2015/2016 school year.
Applicants need to be certified teachers who are members in 

good standing of a Canadian Reformed Church, United Reformed 
Church, or sister church.

You are encouraged to contact us to find out more about ECRS 
if you:
• Love God and his covenant children.
• Value the importance of a covenantal Christian school.
• Are professional in your work and conduct.
• Understand the importance of the relationship between the 

home and school and the responsibility you are entrusted 
with as a teacher.

If you have questions please call or email the principal, 
Derek Stoffels

 at work: 250-847-3492; principal@ebenezerschool.com

To apply please email your application to the principal  
or mail it to: The Education Committee

Ebenezer Canadian Reformed School
Box 3700, Smithers, BC  V0J 2N0

Check http://www.smithers.ca/ for information on the community the 
school is located in.

TEACHING POSITIONS

The Board of Coaldale Christian School invites 
immediate applications for positions at the 

ELEMENTARY LEVEL, 
in HIGH SCHOOL ENGLISH,  

and in HIGH SCHOOL SCIENCE

Preference will be given to applicants with a Bachelor of 
Education degree who would be able to teach a variety of 

subjects and/or grade levels. We encourage students graduating 
in 2016 to submit letters of interest for future consideration. 

Coaldale Christian School offers Kindergarten to Grade 12 
education and currently has a student body of 161.   

We anticipate significant growth over the next several years 
resulting in an increased number of elementary classes.    

Planning has also started on a new addition to our school building.

To receive further information about our school or about our 
area, please contact the Board Chairman or the Principal, or visit 

our website at www.coaldalechristianschool.com.
Mr. Stuart Boeve, Board Chairman

Phone: 403-223-4916, E-mail: sdboeve@shockware.com                            
Mr. Joop Harthoorn, Principal

Phone: 403-345-4055(school) or 403-345-4891(home)
E-mail: joop.harthoorn@coaldalechristianschool.com

Applications may be sent to:
Mr. Stuart Boeve

Coaldale Christian School
2008-8 Street, Coaldale, AB  T1M 1L1

	  

Covenant Canadian Reformed School of Neerlandia
invites applications for the following positions:

HIGH SCHOOL SCIENCE and/or ENGLISH TEACHER
and possibly an ELEMENTARY TEACHER

for the 2014/2015 school year.
CCRS is a K-12 school with an approximate student population 

of approximately 240 that serves the churches of Barrhead 
and Neerlandia. We are a rural community about 1.5 hours 

northwest of the city of Edmonton, AB. 
We offer a supportive school community and a very competitive 

wage and benefit package. We are looking for enthusiastic 
teachers who are committed to the Reformed faith and the 

cause of Reformed Christian education. We especially encourage 
those teachers with administration experience or aspirations to 
take on administrative roles to apply, as these position(s) will 

likely be coming available in the near future.

Additional information can be obtained by contacting the principal:
Mr. James Meinen

780-674-4774 (work), 780-674-3145 (home)
principal@covenantschool.ca

Applications can be sent to:
Gwen Mast, Secretary of the Board

Box 26, Neerlandia, AB  TOG 1RO
tngmast@xplornet.com

Attercliffe Canadian Reformed Elementary School in 
Attercliffe, Ontario, invites applications for

 FULL-TIME TEACHING POSITIONS
We require an upper elementary school teacher  

(grade 5-8) with strength in Music and French.
There is also a 

possible opening for a grade five or six teacher.

Please direct your application to the  
Chairman of the Education Committee, Mr. John VanIperen

 jvaniperen@gmail.com or send it to
A.C.R.E.S. 

85785 Canborough Road, RR 1, Dunnville, Ontario  N1A 2W1

Applications should include a philosophy of education  
and references.

For further information, contact the principal,  
Mr. Edward Slaa, at

905-774-9009 or 905-701-0696 (home) 
or email at acres@talkwireless.ca
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PROVIDENCE REFORMED COLLEGIATE
Invites applications for the position of 

HIGH SCHOOL TEACHER
In the coming school year, Providence has a definite need for 

teachers in a wide range of courses, so applicants with interest  
are encouraged to apply.

Providence is a vibrant growing school community in its 17th year 
of operation with 109 students in grades 9-12.  The school is 

located a few minutes west of London in a recently built facility. 
Qualified individuals who seek to serve in the field of Reformed 

Christian education, who submit to Scripture and as it is 
summarized in the Reformed Confessions, are invited to submit 
a resume, a statement of faith, a statement of your philosophy 
of education, and letters of reference (including one from your 

church consistory) to:
Providence Reformed Collegiate

P.O. Box 114 – 93 Queen Street, Komoka, ON   N0L 1R0 
Or by email: principal@providencereformedcollegiate.ca 

For more information contact the principal, 
Mr. Mike Vanderdeen at 519-471-0661

ADVERTISE IN CLARION
clarionmagazine.ca/advertisements.html

Immanuel Christian School
Winnipeg, Manitoba, Canada

invites applications for the position of

FULL-TIME TEACHER
in ELEMENTARY or HIGH SCHOOL

commencing August 1, 2015.

Immanuel Christian School is a K-12 school supported by 
members of the Canadian Reformed and United Reformed 
churches in Winnipeg. At present we have 209 pupils, 15 

teachers, and 7 Educational Assistants.

Interested persons requiring more information or wishing to 
apply can contact:

Mr. Rob Dewitt, Chairman of the Board
robkdewitt@gmail.com

204-997-1497
Mr. Peter Veenendaal, Principal

principal@immanuelchristian.ca
204-661-8937 (school)  |  204-661-6351 (home)

Mailing address:
Immanuel Christian School

215 Rougeau Avenue, Winnipeg, MB  R2C 3Z9

Guido de Brès Christian High School
Hamilton, Ontario invites applications for 

POSSIBLE OPENINGS 
in the coming school year in the subject areas 

English, French, Geography, Religious Studies, Mathematics,
and Science.  Full-time and part-time will be considered.  

Applicants must be members of the Canadian Reformed or 
United Reformed Churches.  

All positions would commence September 1, 2015.
For further information, please contact the principal, 

Mr. R. Vanoostveen
 at school: telephone 905-574-4011, fax: 905-574-8662

E-mail: principal@guidodebres.org

Letters of application should include university and teaching 
qualifications, two letters of reference, a statement about your 
view of Christian education, and a recommendation from your 

church council or consistory. 
 Mail to: Guido de Brès Christian High School

Education Committee
420 Crerar Drive, Hamilton, ON  L9A 5K3

TEACHING POSITIONS

EMMANUEL CHRISTIAN HIGH SCHOOL
Located in Fergus, ON

invites applications for the following position(s):

HIGH SCHOOL TEACHER
There is a definite opening for a 

FRENCH TEACHER
There are possible positions in other areas.

for the 2015/16 school year.  

Emmanuel has a student body of 174 students in grades 9 
through 12.  It is located in a picturesque southern Ontario 
town.  Our school has excellent working relationships with 

board, staff, principal and society.
Qualified individuals who seek to serve in the field of 

Reformed Education, and who submit themselves to Scripture 
as summarized in the Reformed Confessions, are heartily 

encouraged to submit an application, including a philosophy of 
education and references. 

Additional information can be obtained by contacting the principal:
Mr. Henk Nobel

519-843-3029(work), 519-843-1790 (home)
hnobel@echs.ca (e-mail)

Applications to be addressed to:
Emmanuel Christian High School c/o Education Committee

RR 3, Garafraxa Street, Fergus, ON  N1M 2W4

Now Available on line

Premier’s Book Brochure
Visit: www.premierpublishing.ca
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“For living a life of Christian discipleship  
in contemporary society”

Dufferin Christian School
Carman, MB, Canada invites applications for openings in

 HIGH SCHOOL 
(all subject areas encouraged to apply)

and
 ELEMENTARY

(all grade levels encouraged to apply)

Duties to commence August 1, 2015.

  DCS is a growing K-12 Reformed school with 222 students  
with an anticipated increase in enrollment of  

20% over the next four years.
 It is located 45 minutes southwest of Winnipeg, MB, Canada
 and offers a highly supportive community, attractive facilities,

 competitive wages and a friendly atmosphere.  

Applicants must be communicant members of a Canadian 
Reformed Church or a Church with whom these churches 

have ecclesiastical fellowship (URCNA, OPC, RCUS, FRCA, 
etc.), must be able or willing to obtain a Manitoba Professional 

Teacher’s Certificate 
and be committed to the school’s mission statement. 

 Applications should be sent to 
Dufferin Christian School 

Box 1450, Carman, MB, Canada  R0G 0J0
 Attention: Mr. Chris deBoer 

or emailed to: principal@dufferinchristian.ca 
For more information, please contact

Principal: Mr. Chris deBoer 
principal@dufferinchristian.ca / 204-745-2278

Chairman: Mr. Arie Veenendaal 
chairman@dufferinchristian.ca / 204-899-8929

Website www.dufferinchristian.ca

TEACHING POSITIONS

The Board of Credo Christian High School invites 
applications for employment opportunities starting in 

 September 2015.

QUALIFIED HIGH SCHOOL SUBJECT SPECIALISTS 
are encouraged to inquire, since it is expected that various 

staffing portfolios will become available.
British Columbia affords teaching opportunities to those with 
Professional Certificates (B.ED) and undergraduate degrees 

(Subject Restricted).

For further details please contact 
Mr. Harry Moes (Principal) 

604-530-5396, H.Moes@Credochs.com

All correspondence should be directed to
Mr. Ken Linde, Chairman of the Board

Credo Christian High School 
21846-52nd Avenue, Langley, BC  V2Y 2M7

k110linde@gmail.com

The Board of the Canadian Reformed School Society of 
Chatham and District, operating  

“Eben-Ezer Christian School,” invites applications for the position of

GRADE 3/4/5 TEACHER  
commencing the 2015/2016 school year.

 The school has an enrollment of approximately 25 students, 
from K-8 in a multiple-grade setting.  

Our school is a small-knit community with a great working 
relationship between staff, board and membership. 

Chatham has much to offer the prospective applicant,  
being a smaller community, but within an hour’s commute  

to larger centres. 
If you have a desire in educating covenant children and supporting 

our school society you are encouraged to apply. Qualified 
individuals are asked to submit their résumé, including a 
statement of faith and education along with references. 

If you would like further information regarding the school 
operations and opportunities, please contact:

Lisa DeBoer, Principal
lisadeboer7@gmail.com
(school) 519-354-1142

Applications can be sent to 
Janice Vanderveen, Ed. Com. Chair

sjvanderveen83@gmail.com
30634 Brick Road, Thamesville, ON  N0P 2K0

Cornerstone Christian School, 
located in beautiful Lynden, Washington 

seeks candidates to fill potential

 TEACHING OPENINGS 
(elementary and high school) 
for the 2015-16 school year.

Our school has approximately 120 students in grades 1-12, 
thirteen full or part time teachers, excellent staff relations, 
a beautiful and functional facility, and enjoys a high level of 

community support. 

Lynden enjoys a thriving church and school community,  
and is nestled right between the Cascade Mountains and 

the Pacific Ocean.  While rural in character, Lynden is also 
conveniently close to the thriving metropolitan areas of Seattle, 

WA and Vancouver, BC.

Interested parties who are committed to serving in the field 
of Reformed Christian Education and who submit to Scripture 
as confessed in the Three Forms of Unity are encouraged to 

contact the school principal for more information:
Mr. Darryn Kleyn

Email: dkleyn@cornerstoneschool.us
Phone: 360-318-0663
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TEACHING POSITIONS

Fulfill your calling at ACS 
Ambassadors Christian School 
invites applications for the teaching 

positions listed below. 
Our teachers enjoy the challenge of teaching mixed grades  
while appreciating the support of working collaboratively  

with many volunteers. 

PART TIME EDUCATIONAL ASSISTANT
The candidate…
• will work as directed by the principal.
• should have experience working with special needs children.
• should have educational training.

FULL TIME TEACHER
The candidate. . .
• will have a Bachelors Degree and/or have a teacher’s certificate.
• will be required to teach mixed grades.

FULL TIME TEACHING PRINCIPAL
The candidate. . . 
• will have a Bachelors Degree and/or have a teacher’s certificate.
• will be required to teach mixed grades.

Job Application
All successful candidates are individuals who. . .
• openly witness a personal commitment to Christ as Lord and 

Saviour
• use their faith daily as a tool to make godly decisions and display 

the “fruit of the Spirit”
• can articulate a depth of understanding of the biblical and 

philosophical foundations of Christian education in the Reformed 
tradition

• demonstrate a passion and commitment to their career in 
education and understand it as their calling

• are natural leaders,  professional, experienced, organized, thoughtful, 
enthusiastic, collaborative, visionary, community minded 

Letters of application should include:
• a resume
• a personalized statement of faith
• a letter describing your view and passion for Reformed education
• two letters of reference.

Duties to commence August 1, 2015.
For more information, please contact the president of 
the school society, Chris vanPopta or visit our website 

ambassadorschristianschool.ca
Chris van Popta, Society President 

Canadian Reformed School Society of Ottawa 
cvanpopta@ambassadorschristianschool.ca 

Ph 613-801-3958 | Mob 613-668-1442

PLACE TO RENT WANTED
Looking for a place to rent. With or without a housemate.

The Fraser Valley area would be ideal. 
Plan to move from Ontario to B.C. in August 2015. 

Female. Non-smoker. 
Please contact: 1-905-957-1499 or 1-905-516-2520. 

Interested in mission?
Love Christian teaching and discipleship?

Intrigued about Brazil?
Then this might be for you!

The Mission Aid Board is thankful to be able to invite 
applications for a 

REFORMED EDUCATION WORKER (REW) 
in Brazil.

The successful applicant should:
• be godly, mature, and experienced in teaching or leadership
• be (or be able to become) an effective communicator in 

Portuguese
• have prior experience as an office bearer
• have the capacity to work collaboratively and sensitively within 

Brazilian culture
The REW will be expected to:
• collaborate with Brazilian church members, councils, and 

educational leaders
• work closely with our missionaries
•  promote Christian education
• find, develop, and promote programs which help families and 

children learn Biblical doctrines and way of life in the Brazilian 
cultural context

• generally, encourage and assist Brazilian Christians to teach 
their faith to their children

If you have any interest in exploring this  
unique opportunity to work in a part-time or full-time capacity, 

please contact the 
Mission Aid board chairman, Rob Vane 

at rvane@farmfed.ca by April 30, 2015. 
Please send the application to missionaidbrazil@gmail.com

Dufferin Area Christian School in Amaranth, Ontario,  
offers grades K-8 and has a current enrolment of 120 students 

with relatively small single-grade primary classes. 
DACS invites applications for the following positions for the  

2015 - 2016 school year:

PRIMARY TEACHER
If you are able and would like to help in  
educating covenant children at DACS,  

please send your letter of application and resume to  
the principal, Mr. Jelko Oosterhof

 (519-941-4368 or oosterhof.jd@gmail.com) or 
Mr. Jason Kottelenberg, Education Committee Chairman 

at jasonkott@live.ca

ADVERTISE IN CLARION
clarionmagazine.ca/advertisements.html
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As the Lord continues to bless us at 
The Landmark Group 

with growth and opportunity, 
we find ourselves seeking experienced 

individuals to fill the 
following positions for the 2015 season

LANDSCAPE CONSTRUCTION FOREPERSON
LANDSCAPE CONSTRUCTION LEAD HANDS

LANDSCAPE CONSTRUCTION PROJECT MANAGER
LANDSCAPE CONSTRUCTION ESTIMATOR
LANDSCAPE MAINTENANCE FOREPERSON

LANDSCAPE MAINTENANCE STAFF

Are you passionate about landscaping?  
Is it important for you to work in an environment,  

where it is the desire to stay true to our Christian values? 

Do you want to be part of a growing company with room for 
personal growth and career advancement? 

Then we would encourage you to check us out at 
www.thelandmarkgroup.ca 

The Landmark Group is an award winning, full service landscaping 
business located in Thornbury, ON. 

Our primary business is high end residential landscape 
construction with a complimentary property maintenance 

division. Thornbury is a 35 minute drive from the Owen Sound 
Canadian Reformed Church and elementary school. 

We offer excellent wages and benefits with the potential for year 
round employment available to qualified individuals. 

We also promote and assist with continuing education and 
apprenticeship training of our staff. 

Please submit your cover letter and resume to 

Gary Nordeman 
at gary@thelandmarkgroup.ca or call me at 705-441-5447

American Reformed Fellowship
Palmetto, Florida

Sunday Services 8:30 a.m. and 3:00 p.m.
Location: Palm View First Baptist Church

Corner US 41 and 49th Street East
Ministers:  

Rev. Julien (November 2014 and April 2015)
Rev. A.W. Renkema (December 2014 through March 2015)
Parsonage: 941-721-4519  •  Information: 941-723-6898

John Calvin School Smithville
Expansion Fundraising

We have just celebrated fifty years of covenantal 
education here at John Calvin School, Smithville.  

At recent celebrations, we were reminded 
of the tremendous blessings that the Lord has given to us as 

surrounding church communities. 
Blessed again with increasing enrollment, the inclusion of 

Kindergarten and Special Needs, we have the need to expand!  
We are looking to raise $1.44 million for the expansion of one  
special needs classroom with its own washroom facilities, four 
standard classrooms, and one new washroom (separate boys/

girls), and one new mechanical room as required by the  
Ontario Building Code.   

We will not start the project until we have at least 75% of the 
total. With $200,000.00 already earmarked for expansion we still 

need to raise $1.24 million.  
We are asking the broader church community, former students, 

and former staff to give prayerful consideration to this effort 
and request financial support according to the financial blessings 
that you have received. It is evident that in the past fifty years of 
our school, the communion of saints has worked together with 
the Lord’s blessing, in order to bring forth and teach the next 

generation the praiseworthy deeds of the Lord. Let us continue to 
invest in future generations!

320 Station Street, P.O. Box 280, Smithville, ON  L0R 2A0
On behalf of the Fundraising Committee,

Ben Helder, bnhelder@gmail.com
Rodney Tenhage, rtenhage@hotmail.com

Jacqueline Groen, jgroenaloette@gmail.com
Albert Breukelman, appy3476@gmail.com

Malcolm Brouwer, malcolm.brouwer@sympatico.ca

	  

• R.R.S.P.s / R.R.I.F.s / G.I.C.s

• Mutual Funds / Term Deposits

• Insurance (Life, Disability, Critical Illness, Long-Term Care, Group)

• Residential Mortgages

• Registered Disability Savings Plans (RDSPs)

• Registered Education Savings Plans (RESPs)

• Tax Free Savings Accounts

• Financial / Estate / Succession Planning

• Retiring Allowances / Severances

• Health Plans and Travel Insurance

Financial Planning Professionals

59 Kirby Avenue, Suite 1, Dundas, Ontario  L9H 6P3

Phone: 905-628-9666 • Fax: 905-628-1035 • Toll Free: 1-866-856-5910
Email: rvanandel@ipcc.org • derek.lanting@ipcc.org

MEMBER OF IPC FINANCIAL NETWORK INC.

 

59 Kirby Avenue, Suite 1, Dundas, Ontario  L9H 6P3     

Phone:  905-628-9666   Fax:  905-628-1035  Toll Free:  1-866-856-5910 

EMAIL:    rvanandel@ipcc.org   derek.lanting@ipcc.org 

 RRSPs / RRIFs / GICs 
 Mutual Funds / Term Deposits 
 Insurance (Life, Disability, Critical Illness, Long-term Care, Group) 
 Residential Mortgages 
 Registered Disability Savings Plans (RDSPs) 
 Registered Education Savings Plans (RESPs) 
 Tax Free Savings Accounts 
 Financial / Estate / Succession Planning 
 Retiring Allowances / Severances 
 Health Plans and Travel Insurance 

Roland Van Andel 
EPC 

Derek J. Lanting 
CPCA 

Financial Planning Professionals 

Roland Van Andel
EPC

 

59 Kirby Avenue, Suite 1, Dundas, Ontario  L9H 6P3     

Phone:  905-628-9666   Fax:  905-628-1035  Toll Free:  1-866-856-5910 

EMAIL:    rvanandel@ipcc.org   derek.lanting@ipcc.org 

 RRSPs / RRIFs / GICs 
 Mutual Funds / Term Deposits 
 Insurance (Life, Disability, Critical Illness, Long-term Care, Group) 
 Residential Mortgages 
 Registered Disability Savings Plans (RDSPs) 
 Registered Education Savings Plans (RESPs) 
 Tax Free Savings Accounts 
 Financial / Estate / Succession Planning 
 Retiring Allowances / Severances 
 Health Plans and Travel Insurance 

Roland Van Andel 
EPC 

Derek J. Lanting 
CPCA 

Financial Planning Professionals 
 

59 Kirby Avenue, Suite 1, Dundas, Ontario  L9H 6P3     

Phone:  905-628-9666   Fax:  905-628-1035  Toll Free:  1-866-856-5910 

EMAIL:    rvanandel@ipcc.org   derek.lanting@ipcc.org 

 RRSPs / RRIFs / GICs 
 Mutual Funds / Term Deposits 
 Insurance (Life, Disability, Critical Illness, Long-term Care, Group) 
 Residential Mortgages 
 Registered Disability Savings Plans (RDSPs) 
 Registered Education Savings Plans (RESPs) 
 Tax Free Savings Accounts 
 Financial / Estate / Succession Planning 
 Retiring Allowances / Severances 
 Health Plans and Travel Insurance 

Roland Van Andel 
EPC 

Derek J. Lanting 
CPCA 

Financial Planning Professionals 

Derek J. Lanting
CFP, CPCA

LETHBRIDGE, ALBERTA
Looking for a Unique Accommodation?  

Cottages and RV Park in country setting. 
A choice you’ll never regret!  

Ernst and Louise Sluijmers 403-329-8181 www.elbas.com
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Edmonton
T. 780.426.7165 
TF.1.877.426.0506

www.christiancu.ca
memberservice@christiancu.ca 

Lethbridge
T. 403.328.0711 

Why, because you’re happy?

You’ve been 
banking 
there for a 
long time.

Got what it takes 
to join an 
award winning team?

A prominent landscape company serving the 
Golden Horseshoe area is looking for 

NEW TEAM MEMBERS

in its CONSTRUCTION and MAINTENANCE DIVISIONS

PROPERTY MAINTENANCE FOREPERSON

Duties:
• Daily route execution, managing crew of 2-5 people
• Responsible for quality control on sites visited, 

correspondence regarding deficiencies
• Managing route logistics for crew, lawn care duties and 

scheduling
• Property managers contact person regarding site issues, 

extras, etc.

CONSTRUCTION FOREPERSON
Duties:
• Daily execution of projects with a crew of 2-4 people
• Organize equipment/labour/materials for daily tasks 

pertaining to project
• Responsible for safety on site, employee and client concerns
• Report to project manager daily updating progress, issues etc.
• Decipher plans, execute using best practices within scope of 

the project.
SO, WHAT’S NEXT? 

If we sound interesting to you, email your resume  
with references to  

office@mapleridgelandscapes.com 

(Resumes received without references will not be considered)

	  

NEW PUBLICATION

ilpb.ca
Inter-League Publication Board
Publishers of Reformed Study Material

Order at www.ilpb.ca or email:
henriettalodder@hotmail.com

Order 
today 

for only 
$6.00

Romans - Light and Way into the Scriptures
by Ingrid VanderGaag

This guide takes the Bible student on an in-depth 
exploration of the riches to be found in the Letter to 
the Romans. Questions drive you to explore points 
of doctrine and then to reflect on how these apply 
to your personal and church life. Through the many 
questions, using references in the Bible and our 
Confessions, this guide shows how Martin Luther’s 
words are true: The Letter to the Romans is “a light 
and way into the whole Scriptures.” 17 Sections / 77 Pages Order 

today 
17 Sections / 77 Pages

Sales Representative
Anita Van Rootselaar

Direct: 519 831 2144

The keys to your home

O�ce: 519 836 6365
Fax: 519 836 7975

238 Speedvale Ave. W.
Guelph ON N1H 1C4

Real Estate Centre Inc. Brokerage 
Independently owned and operated

Your gateway to the Guelph, Cambridge, and K/W areas.

anita@KristinandAnita.ca

Bus:  905-957-5000
Fax:  905-957-1085
Cell: 905-973-3198

Presented to 
the top 10%
residential 
sales reps in 
Niagara

Peter
Buitenwerf

Sales Representative

Serving 
Smithville,

 Dunnville and
surrounding area

for 25 years

1-800-461-0493
Email: peterb@royallepage.ca

Website: peterb.ca

2005 2006 2007 2008

2009 2010 2011 2012

Find it all at   

www.clarionmagazine.ca
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EMPLOYMENT OPPORTUNITY
TRANSLATOR (Religious) (NOC: 5125)

Positions Available: 1
Type: Full-Time, Permanent – Salary: $29/Hourly

Terms of Employment: 
Permanent, Full-time (can involve weekend or weekday)

Location of work:  
17473 60th Avenue, Surrey, BC  V3S 1T9  (1 vacancy)

Work Hour and Benefits: 
32 hours per week; 2 weeks paid holiday per year

Minimum Education: Master's Degree
Skill Requirements

Education: Master Degree in Theology, must be recognized by 
the Canadian Reformed Churches in North America;  

knowledge of world history, Chinese history or  
Chinese Literature would be a great asset.

Experience
Minimum 2 years in religious translation of theological books 

and/or Christian materials/literatures from 
 English to Chinese (simplified version).
Languages: Speak, Read, Write English

Work Setting: Religious Charitable/Church organization
Language Pairs: English/Chinese, Mandarin/English

Translation Specialization: 
Biblical, faith-based, Christian Reformed church  

theological terminology.
Security and Safety: Basic security clearance

Own Tools/Equipment: Computer, Cellular phone
Work Conditions and Physical Capabilities: Attention to detail

Work Location Information: Urban area
Transportation/Travel Information: Own transportation

Work Sample: Example of completed work
Other Language: Mandarin

Essential Skill:
Reading text, oral communication, problem solving,  

critical thinking, significant use of memory, computer use,  
writing, working with others, finding information.

Other:
As this job specializes in faith-based translation from English to 

Chinese, both fluency in English/Chinese as well as strong Biblical 
knowledge and understanding of the Reformed theology and 

denomination are necessary.
Employer:

Canadian Reformed Church of Cloverdale, BC
Business Address: 17473 60th Avenue, Surrey, BC  V3S 1T9

Apply by email to: frankdong@telus.net 

TO

  www.clarionmagazine.ca
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TITLE:

CLIENT:

DATE:

DESIGNER(S):

COMPASS CREATIVE STUDIO INC

201-1040 south service rd

stoney creek, on L8E 6G3

www.compasscreative.ca

FLK_Logo_CMYK

Kitching, Steepe, and Ludwig

August 2014

Nick Tenhage

CMYK

100/60/0/10

70/40/0/0

5/35/75/0

Meeting you where it matters.
For years we’ve personalized funeral care with 

sensitivity to the Reformed, Christian faith and heritage. 

Today, we offer Faith-Link Funeral Care to a widened 

service area. We can meet with you in the comfort of 

your own home to complete funeral arrangements. We 

can also bring our staff, equipment and supplies to your 

church building, making it easier for you to spend valued 

time with family and friends.

In such a critical time in your life, having a trusted, 

familiar and convenient option is invaluable. 

Pantone 300 C  (55%)

White

REV - SPOT - COATED

Pantone 300 C  (100%)

Pantone 300 C  (65%)

Pantone 136 C  (100%)

It’s comforting to come home.

1-800-737-8275  |  kitchingsteepeandludwig.com/faithlink

We welcome you to experience the vitality and fellowship of  
our Christian independent living community.

905.385.3505 
337 Stone Church Road, Hamilton, Ontario

Ebenezer VillaEbenezer Villa
CHRISTIAN RETIREMENT COMMUNITY

So Nice To Come HOME To

TITLE: HYDROVAC OPERATOR 

SCHEDULE: Full time
WAGE:  

Competitive wages, including benefits
COMPANY: Super Sucker is a hydrovac excavation company and 

a premier employer in Southern Ontario.

WHY JOIN US?
• Competitive wages, benefits and RRSP options
• Supportive, team atmosphere 
• Thorough training programs
• Exciting employee initiatives such as, Health & Wellness 

programs and Reward & Recognition programs

PREFERRED QUALIFICATIONS / REQUIREMENTS
• DZ licence
• Previous experience in construction field

JOB REQUIREMENTS
• Available on an on-call basis, every 10-15 weeks for night shift 

& emergencies
• Flexibility in scheduling 

JOB RESPONSIBILITIES & DUTIES
1. Perform hydrovac excavation at jobsite
2. Drive hydrovac truck to and from jobsite 
3. Follow safety regulations onsite

TO APPLY: 
Please forward resume to SuperSuckerHydroVac@gmail.com

we dig a little deeper.
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Walinga Inc. 
has an immediate opening for the following position:

MECHANICAL ENGINEERING  
TECHNICIAN / TECHNOLOGIST

This is a comprehensive position where the responsibilities will 
include mechanical design, drawing creation and maintenance,  

as well as Bills of Material creation and maintenance.

Knowledge of solid modeling design software is required.   
We currently use Pro/Engineer 3D Design Software.  

Experience with Pro/E would be an asset.

We offer excellent remuneration and a complete  
fringe benefit package.

Applicants please submit resume by email or fax to:

Larry Johnston, Engineering Manager
larry.johnston@walinga.com

Fax: 519-824-5651
www.walinga.com

 

ReformedBookServices
P R O M OT I N G  G O D L I N E S S ,  R E V I VA L  &  R E F O R M AT I O N

a great selection of christian books at low prices

store hoUrs: Mon.: 10-5; thurs.: 10-9; fri.: 10-5; sat.: 10-3

230 lynden road, Unit 5a, brantford, on n3r 8a3, canada
tel. 519.304.4709 • email: sales@reformedbookservices.ca

www.reformedbookservices.ca

NEEDED 
a Reformed missionary for Brazil

The Mission Board of the  
Aldergrove Canadian Reformed Church 

 is seeking to expand the work of mission which it is doing in 
north-eastern Brazil. 

We currently have two missionaries working in this part of the 
world and are looking to send a third man to join them in the 
work of preaching the gospel and teaching Christian doctrine. 

We are looking for expressions of interest from ministers of the 
Canadian Reformed Churches as well as those who belong to 
churches with whom the Canadian Reformed churches have a 

relationship of ecclesiastical fellowship. 

For an overview of the current work in Brazil, see our website: 
http://www.brazilianreformedmission.org.  

Please reply in confidence to 
Mr. John Roukema 
at jroukema@telus.net
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