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EDITORIAL

 Have you ever felt frustrated with the calling process 
in our churches? We certainly can be thankful that the 
Lord provides shepherds to congregations, but judging 
from the complaints I’ve heard over the years, both con-
gregations and ministers can feel disgruntled at times. 
Is this unavoidable? I don’t think so. Let’s take a look at 
how it goes and how things can be improved.   

Fatigue
For a vacant church, going through the calling pro-

cess can be long and tedious, perhaps especially for the 
consistories and calling committees. The people investi-
gating ministers for recommendation to the consistory 
spend many hours collecting information. Consistories 
take time to weigh the options and sometimes turn down 
the committee’s recommendation. This frequently means 
going back to the drawing board. Meanwhile, the congre-
gation often endures long periods of silence from their 
governing body which strains their patience. 

When (finally) a name is presented to the church and 
enough support is found within the congregation, the ac-
tual call may then be issued. Frustration can mount for 
the brothers and sisters when a minister comes, preach-
es, meets the congregation, asks lots of questions, shows 
care and concern for the needs presented, and appears 
interested only to return a “no” answer days later. Thus 
begins another months-long process of considering a 
new minister or candidate. 

When this happens not once or twice but three, four, 
five, or more times (over many months if not a year or 
two), the process becomes disheartening for the vacant 
church. “Call fatigue” sets in and by the time the sixth 
minister is called, only half the people show up to meet 
him and very few expect him to say “yes.” The minis-
ter, then, isn’t at all sure that the congregation actually 

wants him to come, and such a malaise can easily turn 
into a self-fulfilling prophecy.

Aggravation
If there is frustration in the vacant church there can 

at times be aggravation in the church of the minister 
who happens to receive many calls. It occurs more often 
that certain ministers receive call after call after call. At 
times these arrive simultaneously but just as frequently 
they come on the heels of each other. A minister has 
just spent weeks considering and declining a call only 
to receive another one from a different church a month 
or two later. 

During the time when the call is being considered, 
the congregation (which, as a rule, would like their min-
ister to stay) is on pins and needles. Finally they hear 
that he has decided to decline the new call and continue 
his existing call to their congregation. A sense of happy 
relief sets in only to be displaced with aggravation when 
their minister receives a new call a short time later and 
the whole congregation is once again thrown into a time 
of uncertainty. Members of the congregation can easily 
think: “Don’t these churches get the hint? He has decided 
to stay, so leave him alone!” 

Exasperation
It’s at this point that a minister, too, can feel exas-

perated. When a call is received (an honour in itself, to 
be sure), the minister’s regular work within his congre-
gation slows down and nearly stops. He has to give time, 
energy, and focus to the calling church. In most cases he 
will go for a visit. People will email or phone him about 
the call. All of this becomes (necessarily) very distract-
ing and his congregation will notice that too. 

Everyone feels the shortcomings of the calling 
process at one time or the other
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If the calling process puts a strain on the minister’s congrega-
tion, it puts an even greater strain on the minister and his family. 
I don’t mind saying that it is a grueling few weeks, for you must, 
with an open mind and a ready heart, consider the possibility of 
uprooting your family, breaking ties with your congregation, leav-
ing friends and perhaps extended family connections, and poten-
tially moving a long distance away. As minister and father, you 
worry about the impact on both your flock and your family. Mean-
while, your wife and children are also anxiously thinking about 
all these things.  
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This issue begins with Rev. Peter Holtvlüwer’s editorial on 
“Call Fatigue.” An interesting and thought-provoking editorial 
for vacant churches, ministers, and churches with a pastor who 
is considering calls. In this article Rev. Holtvlüwer asks if there 
are ways that we may improve the calling process.

Issue 10 begins a series of articles by Dr. Gerhard H. Visscher 
on women in the church voting for officebearers. The article in 
this issue asks a question: “Is voting advising or governing?” A 
relevant and important question in our federation.

The Cloverdale congregation brings us news of their sixti-
eth anniversary celebration. This issue brings regular columns 
Treasures New and Old and Ray of Sunshine. We also have a 
You Asked question and answer, a book review, a canticle, and 
a press release.

Laura Veenendaal
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You can say that all of that comes “with the territory” 
of being a minister, and that’s true. But make no mistake: 
it’s an exhausting and upsetting time for the family. 
When a minister and his family have to go through this 
repeatedly in a relatively short time, it becomes oppres-
sive and burdensome. It begins to feel like the only way 
you can put a stop to the constant interruptions and the 
pressure to move is by accepting a call. But then, if the 
minister faithfully carries on as before, it usually doesn’t 
take too many years and the whole unpleasant and errat-
ic “pressure-cooker” starts up again!

There’s a problem with our system. All the parties 
feel its shortcomings at one time or the other. I don’t 
know of any superior system but to reduce everyone’s 
frustration, let me present a few ideas to improve the one 
we’ve got.     

Transparency
To begin with the vacant church, I would encour-

age consistories to be as transparent as possible with 
the congregation. Everyone understands that research-
ing potential candidates or ministers takes time. People 
also comprehend that specifics cannot be shared until the 
time that a formal recommendation is at hand, but when 
no information is forthcoming for long stretches, people 
get antsy. Why not make a remark in the pastoral column 
from time to time that lets people know the process is 
underway, names are being considered, and information 
is being gathered? A timely update along with an en-
couragement for people to make this a matter of personal 
and family prayer will keep the congregation thinking 
and praying alongside the consistory. 

That transparency should extend to the minister or 
candidate under consideration. Over the years I’ve encoun-
tered different “philosophies” in calling committees (or 
consistories). Some choose to contact in advance the man 
they have in mind in order to see if there would be any 
compelling reason he could not consider a call at that time. 
Others choose to keep the minister in the dark, say nothing 
to him, and spring it on him out of the blue! There seems to 
be a view that telephoning the minister in advance would 
somehow taint the purity of the calling process. 

As you may guess, I personally favour the former ap-
proach and would encourage it. While I certainly regard 

the entire calling process as guided by the hand of the 
Lord which we need to carefully honour, I do not think 
this excludes consultation with a minister in advance. 
God’s guidance is also in that telephone call, is it not? 
Can we not see this as part of the broader process of 
gathering information (in the same way that contact is 
made with elders, deacons, or other church members to 
inquire after the minister in question)?  

The reality is that the Lord also directs the circum-
stances of a minister’s current ministry and family life. 
There may legitimately be things going on which would 
prevent him from accepting a call anywhere at that mo-
ment. Would it not reduce the frustration for the vacant 
church if they called someone who was at least in a pos-
ition to consider accepting their call? I’m also convinced 
that for most ministers, eliminating the element of com-
plete surprise would also reduce their frustration in be-
ing caught off guard or flat-footed by an unexpected call.      

Five is the new three
Unless I miss my guess, it seems there has been a 

change as to when congregations might first consider 
a minister eligible for call. It used to be that churches 
wouldn’t call a man before he had served a minimum 
of three years in his current church. This is one of our 
unwritten rules which are changing – in my view, for the 
better – to five years. That seems to be the new minimum 
call-free period. Some calling churches haven’t taken this 
to heart yet but I would urge them to do so – three years 
is a very short time to minister to a congregation. Just 
consider: would you want your own minister (assuming 
all is well) to be called away after only three years? 

I understand that, in times past when there was such 
a shortage of ministers, it was more necessary for the pas-
tors to move around frequently. That time has passed. The 
percentage of vacancies is lower and the length of time 
a church remains vacant is not as great as it used to be. 
Seminary students are graduating each year and some are 
on stand-by for a call, giving the churches options.

Besides, a five-year ministry is still brief enough. 
Building trusting relationships in pastoral work takes time 
and your effectiveness tends to increase the longer people 
get to know you and you them. Professors at CRTS advised 
us back in the day to not leave before one Catechism cycle 
was completed, generally six or seven years. Unless there 
are special difficulties in a minister’s work that would 
make it advisable to move earlier, I hope our churches will 
think in terms of a man having “five plus” years under his 
belt before considering him for a call. 

Give the timing of your call  
careful thought
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Timing of calls
The timing of calls is also sometimes vexing and 

even baffling for ministers. For example, I have seen a 
minister receive a call (usually the out-of-the-blue kind) 
the day before he is to go on summer holiday with his 
family. Nice, relaxing summer vacation, eh? Or the call 
comes a week before Christmas, a time of the year when 
extra sermons need to be prepared and the family is com-
ing home. After a full fall session of preaching, teaching, 
and visiting, a pressure-filled call is the last thing need-
ed over the Christmas period. Please, consistories and 
congregations, I beg of you: give the timing of your call 
careful thought. Ministers aren’t looking to be coddled 
but just to be given a fair shake to consider your call at 
a time when they have the physical and mental energy 
and focus to do so. 

To me, the best time of the year to launch a call is 
in the first third of the year, January through April. 
It’s not a time for extended holidays (spring break at 
the most), so congregants and ministers are available 
to interact with each other. It also fits in well with the 
seasonal work in both church and school. For example, 
Catechism classes normally end in April. Profession of 
faith, installation of new office bearers, the celebration 
of Good Friday, Easter, Ascension Day, and Pentecost 
all take place in the spring. School (for those minister-
ial homes with school-age children) ends in June. If a 
minister considers accepting a call, a very natural time 
of the year to transition from one congregation to the 
other is after school is out (or at least after Catechism 
is done). A winter or early spring call will allow for a 
timely move prior to September. 

Calling cycle
Calls which are made in the summer or fall are com-

peting with the normal time of holidays or the begin-
ning of a new season of both church work and school 
studies. The latter is a time when renewed focus is 
placed on the congregational work. I wouldn’t say such 
calls are impossible to consider but I would say their 
timing is far from ideal and likely does more to add to 
the all-around frustration. 

Could we not begin to think in terms of a calling 
cycle? If we accept that the first four months of the year 
are the best time for calls, why not aim to make all the 
calls for a year within that time period? For example, a 
calling committee could be mandated to come with a list 
of three suitable men by late fall. Using the list, the con-
sistory and congregation could then proceed with calling 
in early January, one after the other if necessary. Some 
vacant churches wait lengthy periods between calls – is 
that necessary or beneficial? I would think that more 
than one suitable candidate could be researched and rec-
ommended simultaneously. 

With a list of three men in hand, it would only take 
weeks (not months) to move into the next call. If after 
three calls there is still no positive reply, would it not 
be to everyone’s benefit to take a break for eight months 
and have the calling committee go back to the draw-
ing board? After three solid attempts, it will be good for 
everyone to have the pressure off for a while. The con-
sistory and congregation (and ministers) could then get 
mentally prepared for the next calling cycle.

Stop consecutive calls 
What should we do about the frustration of consecu-

tive calls? It’s simple: vacant churches should stop mak-
ing them. Wait a full year. Seriously, when a minister 
has considered an incoming call and turned it down, 
then most often it means he has recommitted himself to 
his current call in his existing congregation. This being 
the case, the man should be given time to press on with 
that call and neither he nor his congregation should need 
to undergo that unsettling process of reconsidering his 
standing for at least another twelve months. I think it 
would be healthy if this became the new normal, one of 
our unwritten rules.  

An exception to this would be when a minister indi-
cates to a new calling committee (which, wisely, inquires 
in advance by phone) that his circumstances are unusual. 
It could be that he may not have felt able to accept the 
recent call for particular reasons but at the same time, he 
is quite open to another call. In other words, the pastor 
is looking to move on. In that case, a quick, consecutive 
call makes good sense and may actually reduce every-
one’s aggravation. This is just one example of how an 
inquiring, informed, and perceptive calling committee 
could serve its congregation very well.   

All in all, I hope we can collectively do a re-think of 
our calling practices. Why not get the discussion going 
around your coffee table and in your consistory room?

An inquiring, informed, and perceptive 
calling committee could serve its 

congregation very well
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Ever since the fall into sin, heav-
en and earth have been separated. 
There has been a deep chasm be-
tween God and mankind. God creat-
ed us to praise him, but we rebelled 
against him in Adam.

Yet despite our disobedience, God 
came down to us in his grace and 
mercy. In the time of the old coven-
ant, he dwelt among his people in the 
tabernacle and then in the temple, in 
the Most Holy Place. Although the 
Lord was with his people, he was also 
clearly separated from them. Only 
the high priest could come into God’s 
presence, and then only once a year.

Then God sent his one and only 
Son to earth. This Son, the Word, 
crossed over from heaven to earth, 
became flesh and tabernacled among 
us. He is the second Adam, the one 
who has fulfilled God’s law perfectly 
and who bore in his flesh the wrath 
of God against the sins of the whole 
world. After he died and was buried, 
he rose from the dead. He is the first 
fruits of the new creation! He is the 
first of the new mankind. All those 
who believe in him will follow him 
into God’s perfect kingdom and may 
dwell with God forever.

God the Father has received 
Jesus Christ into heaven and that is 
where he now dwells in God’s pres-
ence. He is in his Father’s house. This 
is the gospel of the ascension: there 

is already now a man of flesh and 
blood like us in heaven. He is not 
only enjoying God’s presence, but he 
is also busy preparing a place for us, 
for all those who believe in him, for 
all God’s children.

In John 14 Jesus is comforting 
the disciples before his death on the 
cross, and he is explaining to them 
what he will be doing once he has 
finished his task on earth. Once he 
has returned to his Father, he will 
be making a place ready for us, his 
brothers and sisters.

How beautiful and encouraging 
are these words of our Saviour! We 
have the same heavenly Father as 
our Saviour has and therefore we be-
long in the same house as he. As he 
is already in that heavenly mansion 
and as we share in him who is our 
Head, soon we will be with him in 
our Father’s house. He did not ascend 
to heaven to abandon us, leaving us 
here to fend for ourselves, but he has 
gone to heaven to continue his work 
of salvation.

He has gone to heaven to make 
ready our place in our Father’s house. 
There are many rooms in this heaven-
ly mansion, enough rooms for all of 
God’s children. We will receive a place 
from our Saviour in the presence of 
God, a place in which to rest in peace 
and enjoy God forever. This is a place 
which no one and nothing can ever 

take away from us, for Christ’s work is 
sure and stands forever.

Jesus Christ has ascended into 
heaven in order that he might make 
a place ready for us in the house of 
our heavenly Father. Once this work 
of preparation is over and once all 
the elect have been gathered in, then 
he will come back and take us to be 
with him forever. Then we will be in 
God’s presence together with Jesus 
Christ, our brother and our Lord and 
Saviour. On the day of his return to 
earth in glory we will be reunited 
with him our Head. Then Head and 
body will be together in a renewed 
and restored world, serving and 
glorifying God in perfect righteous-
ness and holiness.

If we have passed away before 
that time, our bodies will be raised 
and will be reunited with our souls. 
Or if we are still alive when Christ re-
turns, then we will be transformed in 
the twinkling of an eye (1 Cor 15:52) 
and we will receive holy immortality.

In the meantime, we know that 
there is a righteous man with a 
glorified and imperishable body al-
ready in heaven. Right now he is 
there, busy on our behalf. His pres-
ence with God already is a guarantee 
that we will later join him, in God’s 
good time. May we be encouraged 
and strengthened in our faith by this 
wonderful reality!

MATTHEW 13:52
TREASURES, NEW & OLD

A Place in the  
Father’s House
"I am going there to prepare a place for you." 
(John 14:2)
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Should Sisters Vote for 
Officebearers? 
Is Voting Governing?

Gerhard H. Visscher
Principal and Academic Dean at 

the Canadian Reformed Theological 
Seminary in Hamilton, Ontario 
gerhard.visscher@canrc.org

As churches assess Synod Carman 2013, one of the 
articles that will no doubt receive considerable attention 
is Article 110 re Women’s Voting for Office Bearers. It 
has been a longstanding, contentious issue that Synod 
has sought to settle once and for all. One can certainly 
appreciate that Carman attempted, also in light of mail 
received, to settle this issue once for all. Wrestling with 
the biblical, confessional, and church government issues 
at a forum such as synod with a plethora of opinions 
and views is far from easy. This series of articles will 
attempt then to engage the various views prevalent in 
the churches, expose some fallacies, and search for a way 
which should allow a federation to live together harmoni-
ously while acknowledging, as we often need to do, that 
within a federation of churches a variety of approaches 
is acceptable. The unity of the churches is not dependent 
on uniformity on all points. 

Over a number of issues, I will attempt to answer a 
number of questions.

• Is voting advising or governing?
• Is there such a thing as “the headship of man”?
• Is a synod to be governed by democratic princi-

ples?
• Is this really to be considered as a matter of the 

“churches in common”?
A very central question in the whole discussion of who 
should vote for officebearers is: when a person votes on 
nominations presented by the consistory of their church, 
does this person advise the consistory, state a preference, 
or is this person actually involved in governing?

Synod Carman 2013 observed1 that several congre-
gations “regard voting not merely as advisory but as an 
exercising of authority.” Carman also considered that, 
according to Article 3 CO, the election has a “binding 
character” and “cannot be seen as advisory only.” Very 
striking here is the fact that in this consideration 3.3, 
Synod said: “By allowing the congregation to vote, the 

consistory gives the congregation influence in the pro-
cess of calling brothers to the office and the consistory 
shall abide by this decision of the congregation.”2 

It is noteworthy that here the Synod even spoke about 
“the decision of the congregation,” as if the congregation 
forms an ecclesiastical assembly itself. Ultimately, any 
view which suggests that members of the congregation 
are doing more than giving advice or stating a preference 
to the consistory is working out of a framework which 
suggests that the congregation is a decision making body 
in itself. And then the question is pertinent: are we not 
veering away from a Reformed church polity in which 
the authority of the officebearers is viewed as being re-
ceived directly from the head of the Church, our Lord 
Jesus Christ (BC, Art 31) towards a congregationalist 
church polity in which the congregation is the decisive 
decision making body? We have often been reminded by 
the late Rev. W.W.J. Van Oene that a classis, regional 
synod, and general synod only exists when and for so 
long as it receives its authority from the officebearers of 
a local church through a credentialed process. Because 
of these principles, whenever in Reformed church life the 
consistory calls together the congregation for a meet-
ing, it is careful not to entertain motions but to receive 
advice and to promise that it (the consistory or council) 
will make a decision on the basis of this advice. But here 
churches speak about more than advice, and a Synod 
even talks about a “decision of the congregation.” 

More than thirty years ago Smithville 1980 already 
warned against this wrong path when it wrote in its 
considerations:

If voting can indeed be considered comparable to 
governing, we have in essence a Fifth Assembly in 
the Church, namely the meeting of the eligible voters 
which “in a sense” governs the Church or at least is 
involved in the governing process of the Church. This 
“form” of democratic rule is basically strange to the 
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stipulations of Article 22, Church Order. It must be 
noted that participation in an election does not neces-
sarily mean partaking in the government itself (Synod 
Smithville 1980, Article 83, Consideration 3, p. 57).

As Rev. VanOene has said in his Church Order commen-
tary: “The leadership, the government of the church, and 
the final decisions rest with the officebearers as a body; 
but they are always to remember that they are nothing 
without the congregation. . . .”

The assertion that taking part in elections is an act 
of governing is definitely incorrect. The consistory 
gives the congregation the opportunity to advise the 
consistory by means of an election, but ultimately 
the consistory is not bound by this advice, although 
it must have very good and compelling reasons to 
deviate from it. It is the congregation that elects; it 
is the consistory with the deacons that appoints and 
calls. Advising is still not the same as governing.3 

At bottom, I believe that we need to be more aware of 
the fact that every step in the voting process is part of 
a decision process that is initiated, governed, and com-
pleted by the consistory. Article 3 of the Church Order 
makes it clear that the congregation is only involved in-
sofar as the consistory wills it to be. A consistory can 
decide, for example, to provide as many names as there 
are positions to be filled, in which case there is no vote

but only the opportunity for the congregation to object 
to a nomination. This procedure is followed quite effect-
ively in small congregations. But also when a consistory 
presents twice the number of men for nomination, it is 
the consistory that presents the names, the consistory 
that supervises the meeting process, and the consistory 
that makes a final decision to appoint based on the nom-
ination and voting process that it has initiated and over-
seen. Yes, the consistory will in almost all cases appoint 
the persons who have been chosen by the congregation. 
Why? Not because the congregation has authority; how 

did it get authority from the Source of all authority? The 
consistory will appoint those chosen by the congrega-
tion simply because the consistory promised to do that 
already when it nominated the brothers for office and 
because already then the consistory said: “All these men 
are faithful and suitable brothers. We will gladly appoint 
the ones you choose.” At the same time, the appointment 
process is not a mere formality, for if it becomes evident 
(as it sometimes does) that a certain brother has done 
something that actually disqualifies him from office, the 
consistory can refuse to appoint him and reconsider the 
matter. But it is important to maintain that even when 
the congregation is asked for its vote, that vote is not an 
authoritative act but simply a matter of members of the 
congregation stating a preference so that the consistory 
can exercise its God-given authority in a process that 
begins and ends with the consistory under the rule of the 
only Head of the church.  

Perhaps an example, suggested by a colleague, would 
be helpful. Pardon me if it sounds a little trivial, but it 
makes a relevant point. Suppose on one warm summer 
day, I wish to treat my grandchildren to a round of ice 
cream cones. No one is compelling me. I am the one gov-
erning this situation, as challenging as it might be. When 
I then ask my grandchildren what flavour they prefer, 
have I then transferred the decision making over to them? 
Does this mean that they are now doing it, and that they 
must pay? Not one of my grandchildren would draw that 
conclusion, especially the latter. And of course when I go 
to the counter and place the order, I will keep their prefer-
ences in mind. After all, that’s why I asked them.   

The same principles are at work in the election of 
officebearers. The consistory says to the congregation: 
“Here are the men whom we deem fit to be in office. Bar-
ring unforeseen circumstances, we will appoint whom-
ever you prefer because they are all capable, godly men.” 

In this way, it should be clear that the act of voting is 
not in any way an act of governing. It is simply a matter 
of stating a preference – a preference that a consistory 
will listen to as it completes its governing process. The 

Every step in the voting process is  
part of a decision process that is 

initiated, governed, and completed  
by the consistory

The act of voting is not in any way  
an act of governing
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governing of the church remains in the hands of Christ 
through his officebearers. When Synod 2013 states that 
voting is a decision-making act, it has regrettably veered 
off in a direction that contradicts the federation’s foun-
dational Reformed principles. 

Seen in this light, one has to ask then: why should 
women not be allowed to express their preferences here? 
They are allowed do so when it comes to suggesting 
brothers who could serve; they are allowed to object to 
brothers who are nominated; no one bars women from 
speaking up at a congregational meeting when they 
have views about the life of the church. Why not then 
in elections? This is all an election is: the stating of a 
preference. Because there are too many people for the 
consistory to ask individually, by means of a ballot in 
their hands, they are asked to provide input so that the 
consistory can properly exercise its task of governing.  

Scriptures are sufficiently clear that women should 
not exercise authority in the church (1 Tim 2:12); but the 

Reformed churches do well to maintain that voting is not 
such an exercise of authority.

1 In Observation 2.2.2. Those who are new to Synod procedures and 
to such documents as the Acts of Synod Carman 2013, should real-
ize in reading what follows that when a Synod speaks about “ob-
servations” and “observing,” it is doing no more than noting things 
that have been said by churches and others.  However, when the 
article below speaks about “considerations” and how synod “con-
siders,” it is beginning to voice its position with words that have 
more clout as the Synod moves to its actual decisions. While obser-
vations are interesting, the considerations are more noteworthy as 
they anticipate the eventual decisions.
2 Consideration 3.3. Emphasis added.
3 With Common Consent: a Practical Guide to the use of the Church 
Order of the Canadian Reformed Churches (Premier Publishing, 
1990) p. 16, 19. Interestingly, Van Oene also says (p.18) in the same 
context that no one can accuse a consistory of violating the Church 
Order if it permitted women to vote, that it is fear that prevents this 
from happening, and that fear is a bad counselor. C
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Cloverdale Celebrates Sixty 
Years of God’s Goodness

Celebration is crucial to thankfulness. That became 
abundantly clear as Cloverdale Canadian Reformed 
Church’s celebrated its Sixtieth Anniversary Celebration 
with the theme:  “The Lord has done great things for us, 
and we are filled with joy!” (Ps 126:3). On the evening 
of March 7, 2014, the church parking lot filled early as 
interested folk from as far away as Vernon streamed in 
for the occasion.  

Remembering! 
The focus was the early decades – the 1950s and 60s. 

An exquisite vintage gallery in the foyer highlighted life 
in the early years: wooden toys, hand tools, old books, 
Bibles and magazines, a rotary phone, a “brood trommel,” 
a grandma chair, children’s clothes, vintage jewelry, and 
a wedding dress worn by both mother and daughter. In 
one corner a video played scenes of the van Popta arrival 
at the Sapperton train station; in another, viewers crowd-
ed around a monitor hoping to recognize themselves at 
an early children’s Bible camp at Crescent Beach. 

The fellowship hall was decorated with photos – 
digitally scanned originals blown up to 11x17s. On one 
wall, pictures of all the buildings in which Cloverdalians 
had worshiped. On another, photos of the early pastors 
and their families: Vanderboom, van Popta, and Mulder. 
And in between pictures of a Victoria visit by Queen 
Juliana, and various portraits of young people societies, 
choirs, pioneer families, and their vintage automobiles 
and vans. And of course there was food, lots of food, also 
vintage: gevulde speculaas, almond filled mocha tarts, 
stroop wafels, and bowls of droppies and peppermints! 

Reflecting!
Promptly at 8:00 p.m. we gathered in the church audi-

torium. Guests were treated to a historical retrospective 
by Siebe DeJong and greetings from former pastors both 
in person (the J. Visschers) and from afar (the Moeskers) 

– pastors through the 1970-1990s. In her inimitable style, 
Ann Bysterveld related a humorous story based on all 
the surnames of our present membership. City councillor 
Barinder Rasode expressed appreciation for our church’s 
contribution to the community, reminding us that God 
gives life as a gift and we return it to him by the way 
we live. 

Pastor Theo Lodder focused on the later decades. He 
noted that Cloverdale’s growing ethnic diversity should 
come as no surprise; church is where that happens. The de-
sire to become diverse was evidenced in the earliest dona-
tion collection box – a red-roofed miniature church – that 
had painted on its roof in both Dutch and English, “Preach 
the gospel to every creature” (Mark 16:15). Six decades 
later, our church directory reflects welcome variety with 

 Sarah Vandergugten
Photo credit: Paul Jubenvill

The three charter members: Betty Vreugdenhil,  
Jane Bysterveld, and Alice Bosscher  

with the Anniversary Mosaic
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names like Chang, Burongo, Jubenvill, Shei, and Dong nes-
tled comfortably among the Vans, Velds, and Hofs. 

Rejoicing!
And yes, there was music, lots of it: a specially com-

missioned version of the theme Psalm 126 by Kent Dyks-
tra; a Bluegrass Steve Bell rendition of the same Psalm, 
arranged by the talented Marina Lodder and performed 
energetically by the catechism students; cheerful an-
thems by the choir; harmonious hymns by the Young 
Peoples; a Mandarin translation of Psalm 84 sung to the 
traditional Genevan melody by our Chinese members – 
ethnic diversity at its best; and a roof-raising rendition 
of “O Canada.” Glorious music of thanks and praise! 

But in the end, everyone in attendance would likely 
agree that the celebration’s highlight was the unveil-

ing of the Anniversary Mosaic. A collective gasp shiv-
ered through the auditorium when Mrs. Jane Bysterveld 
(our one charter member who is still a member) deftly 
slipped the cover off for the big reveal. The mosaic had 
been a collaborative effort, designed by Sheila Vandelft 
with the input of many. Congregation members had con-
tributed dishes from their homes; the mosaic team took 
those dishes, broke them into shards, and meticulously 
glued them into place. Truly, the mosaic represents the 
reality of our congregation: broken, sinful people from 
diverse backgrounds made one in Christ, dwelling in 
love, fellowship and unity. The mosaic is on permanent 
display in our church foyer, a reminder that the Lord 
indeed has done great things for us and we are filled 
with joy! C

Genevan Psalm 84 in Mandarin
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YOU ASKED

Is it correct to say in any way that fallen man  
still bears the image of God?

William den Hollander
Minister emeritus of the 

Bethel Canadian Reformed Church 
of Toronto, Ontario

denhollanderw@gmail.com

It is in God’s creation account in 
Genesis 1 that we find this expres-
sion of man being created “in the 
image of God.” There we read, “Then 
God said, ‘Let us make man in our 
image, in our likeness, and let them 
rule over the fish of the sea and the 

birds of the air, over the livestock, over all the earth, and 
over the all the creatures that move along the ground.’” 

We also read how “the Lord God formed the man from 
the dust of the ground and breathed into his nostrils the 
breath of life, and the man became a living being.” “So 
God created man in his own image, in the image of God 
he created him; male and female he created them.” Prior to 
God’s creating man, male and female, in his image, the Tri-
une God took counsel and said, “Let us make man in our 
image, in our likeness.” Man was made in a special way by 
God’s divine hands; man received in a special way God’s 
divine breath of life! God made man his representative on 
earth, his vice-roi, whom he appointed to rule over the 
earth as his ambassador, his Governor-General.

This clearly shows how special and unique man was 
and is. He was special in the way God created him, and he 
was unique in the gifts God bestowed on him: his form, 
his thinking, his abilities, and his spiritual life. Hence 
man received a unique position in which to show him-
self the image of God, his representative and steward on 
earth, who received from the spirit of God for this unique 
and high function. Therefore, when we see a man, we see 
God’s image and likeness. God created him with special 
care and competence. Of course, he’s still only a man and 
not God himself; yet, in his existence, his being, his body, 
his beauty, and his abilities of heart and mind we see some 
of the glory and majesty of God our Creator. We see this in 
both man and woman, for both were created in God’s im-
age: in man and his being, in man’s work and strength, we 
see some of the majesty and kingship of God; in woman 
and her care, her ability to bear children, we see some 
of God’s creative energies and of God’s cherishing loving 
arms! That’s how man is God’s image, showing each in 

their own gifts and potential some of the greatness and 
wisdom and powers of creation of the Triune God!

Then we read of this image of God not just in Gen-
esis 1 but also in Genesis 9:6, after the flood. Indeed, 
even after the flood of God’s judgment over mankind, 
the Lord God still speaks about man as made by God in 
his image! True, man fell into sin and therefore quite 
often resembles more the image of the devil than of our 
heavenly Father; yet God still considers man as made 
in his image. Yes, we could add that when you observe 
man you can still recognize in him that he was created 
a little lower than God. That’s why the image is used 
sometimes of man as an empty temple. Man was created 
a temple of God, beautiful and impressive in its archi-
tecture, yet after the fall the Spirit of God disappears 
from this temple. He’s an empty temple that’s become 
filled with evil spirits quite often. Yet, from the form of 
his building and from the potential of this building, you 
can still recognize the temple that he was. 

Man still is image bearer, which means that we can 
still see impressed on man’s being the imprint of God 
himself! It’s this divine imprint that makes us into living 
people. Now if you make scratches on that imprint or if 
you wipe out this imprint completely, then God takes that 
as an act against himself. As we read in Proverbs 17:5, 
“He who mocks the poor shows contempt for their Maker” 
(cf. Prov 14:31; Lev 19:14). With acts that hurt or damage 
our neighbour we touch the Lord. In his epistle, James 
also shows that when we curse someone with the tongue 
we curse a man who was made in God’s likeness. Even 
though man has fallen into sin, this image hasn’t dis-
appeared completely; as we confess (CoD), there still are 
clear traces that remind us of this beautiful man whom 
God created. Yes, especially when we live in unity with 
the Lord Jesus in his New Testament church, his Spirit 
restores and renews us in his image more and more!

Ask us a question!
Please direct questions to Rev. W. den Hollander

denhollanderw@gmail.com
23 Kinsman Drive, Binbrook, ON  L0R 1C0

Q
A

C
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A number of important days that have passed by and 
those that are still coming. . . birthdays! I wish a very 
happy birthday to you all. May the Lord bless you with 
health and strength and a desire to live for him! I hope 
you have had or will have a marvelous day celebrat-
ing with family and friends. Some of us who celebrated 
birthdays in April will remember that our birthdays were 
just before Easter or just after that wonderful Sunday. 
Easter is a time where we remember that Jesus conquered 
death and sin. Jesus has risen from the grave and has 
ascended into heaven. We have a wonderful inheritance 
being kept safe for us in heaven. We also know that we 
are being kept safe here in this life while we wait for 
Jesus’ return. As we celebrate the life that God gives us 
let us also remember the living hope and new birth that 
Jesus resurrection gives us.  

April
 2	 DEREK	KOK	will	be	44
 653 Broad Street West
 Dunnville, ON  N1A 1T8

23 ARLENE DEWIT	will	be	53																											
	 31126	Kingfisher	Drive
 Abbotsford, BC  V2T 5K4

29 BRYCE	BERENDS	will	be	39
 653 Broad Street West
 Dunnville, ON  N1A 1T8

May
 1 CLARENCE ZWIEP will	be	60
 653 Broad Street West
 Dunnville, ON  NIA IT8

 4 DEBBIE VEENSTRA	will	be	40
 4238 2nd Concession Road
 Sherkston, ON  L0S 1R0

10 ROB DE HAAN	will	be	49
 c/o Anchor Home, 361 Thirty Road
 RR 2, Beamsville, ON  L0R 1B2

30 BERNIE DE VOS will	be	39
 361 Thirty Road
 RR 2, Beamsville, ON  L0R 1B2

21 EDDIE VAN ROOTSELAAR	will	be	21
 1488 Highway 3 E
 Dunnville, ON  N1A 2W7

Hymn	36
The God and Father of our Lord
be blest for evermore.
Great is the mercy he has shown:
him honour and adore!

He caused us to be born anew:
a living hope he gave
through Jesus Christ, who rose again
triumphant from the grave.

The inheritance in store for us
is free from all decay;
it cannot spoil or be defiled;
it will not fae away.

It’s safely kept in heaven for us
whom God’s own power will shield,
Till full salvation is at last 
on his great day revealed.

RAY OF SUNSHINE Corinne Gelms and 
Patricia Gelms

If there are any address or other changes that we need to 
be aware of, please let us know as soon as possible.  

You can contact us by the following means:
Mail: Patricia Gelms

5080 Airport Road East, Mount Hope, ON  L0R 1W0
Phone: 905-692-0084, email: henri.trish@sympatico.ca

A NOTE TO PARENTS AND CAREGIVERS

Praise be to the God and Father of our Lord Jesus Christ! In his great mercy he has given us new birth 
 into a living hope through the resurrection of Jesus Christ from the dead, and into an inheritance  

that can never perish, spoil or fade – kept in heaven for you, who through faith are shielded by God’s power 
until the coming of the salvation that is ready to be revealed in the last time. 

1 Peter 1:3-5

C
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Jon Nielson, Bible	Study:	A	Student’s	Guide. 
P&R Publishing Company, 2013.

Additional information: Paperback,  
207 pages, $12.99

Recently, we had the opportunity to study Nielson’s 
book in our Bible Doctrine class at Covenant Canadian 
Reformed Teachers College. We found the book very help-
ful in giving us a fresh look at the importance of study-
ing the Bible, as well as providing some practical tips for 
doing Bible study.

In the first half of the book, Nielson lays the foun-
dation for why we need to do Bible study. Nielson first 
reminds us that the Bible is God speaking. “Bible study 
should be intensely personal, because we know that a per-
son – God himself – is behind the words that we read and 
study together” (24). The Bible is also powerful, convicting 
our hearts, uncovering our sins, and making us wise for 
salvation. The Bible is understandable. While it will some-
times take hard work to understand and apply the rich-
es found in Scripture, it is absolutely worth it. Nielson 
also reminds us that the Bible is a literary work. He gives 
a very helpful overview of the six main literary genres 
found in the Bible, namely narrative, prophecy, wisdom/
poetry, gospel, epistle, apocalyptic writing. He outlines 
some of the distinctive features of each genre, and gives 
tips for how to interpret and apply them in Bible study. 
Lastly, Nielson stresses that the Bible is one big story about 
God’s kingdom, climaxing in the person and work of Jesus 
Christ. This has implications for how we read every part of 
the Bible. “We need to read any piece in relation to Jesus, 
while still understanding the details and meaning of each 
specific section, and their contribution to the developing 
pattern of God’s kingdom” (130). What becomes clear in 
the first half of the book is that we should not just read the 
Bible so that we can “get something” out of it. It’s so much 
more! Bible study is meant to help God’s people hear his 
voice, so that they can live faithfully as followers of Jesus 
Christ in this world.

In the second half of the book, 
Nielson gives practical advice on how 
to conduct Bible study. He suggests 
that Bible study leaders need some 
training to have a good grasp of the 
storyline in the Bible, to have a sol-

id understanding of the message of the gospel, and to be 
given the tools to lead and direct a Bible study. Nielson 
outlines some very helpful approaches to Bible study, such 
as the Five C’s (creep, context, Christ, crux, call) and the 
COMA method (context, observations, meaning, and ap-
plication). He also gives some clear genre-specific discus-
sion questions that can help us as we study books or pas-
sages in those genres. “The very reason we work so hard to 
understand God’s Word accurately is so that we will come 
to better know our God, understand his ways, and live for 
Jesus, our Saviour” (150).

Nielson stresses the importance of giving our young 
people the proper training to read, understand, and apply 
the Bible. This is in fact one of the greatest gifts we can 
give them. As a class, we have found this book helpful, 
not just in our training to become teachers, but also for 
our own lives. Through the study of this book, we were 
reminded of the importance of the Bible’s place in our 
lives, and we also found that Nielson gives some great 
tools and tips on how to move forward in Bible study. 
Each chapter has an easy-to-follow sequence starting 
with an example, an outline, supporting details, and 
a conclusion. While the examples are geared to high 
school-aged readers, we would recommend this book for 
readers of any age. Teachers, parents, youth leaders, or 
anyone who finds that they or their Bible study group 
is struggling with Bible study will find this book a very 
helpful and encouraging read. 

BOOK REVIEW

 Joanna Hutten, 
Marise de Visser, 

Maria Koolsbergen, 
Janelle Kottelenberg, 
Dianne Visscher, and 

Michelle Veldhuizen
The authors are in their final 

year of study at the CCRTC
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Press Release of Classis Manitoba held 
on Mar. 28, 2014 in the Grace Canadian 
Reformed Church at Winnipeg 

Opening 
On behalf of the convening church of Winnipeg 

Grace, Rev. R.J. den Hollander opened the meeting by re-
questing the singing of Psalm 66:1, 7, reading from Ephe-
sians 3, and leading in prayer. He welcomed all present, 
particularly the fraternal delegate, Rev. Todd De Rooy, 
and the Deputy for Contact with Neighouring Classes and 
Presbyteries, Br. W. Gortemaker. 

Examination	of	credentials	and	constitution	of	
Classis 

The credentials were examined by the convening 
church and found to be in good order. It is noted that 
all the primi delegates are present except for one due to 
illness. Upon the examination of the credentials, Classis 
was declared constituted. 

Appointment	of	executive	officers	
The suggested officer from Classis Manitoba Septem-

ber, 2014, Rev. S. Vandevelde as president, was received 
and he was duly appointed. Nominated and appointed to 
serve as vice-president was Rev. R.J. den Hollander and 
as clerk Rev. J. Poppe. 

The president thanked the convening church for the 
organization of Classis. As memorabilia it is mentioned 
that Rev. R.J. den Hollander received and accepted a call 
to the Covenant Canadian Reformed Church at Grassie. 
Encouragement was offered to the church at Winnipeg 
Grace in their search for a new pastor and teacher and to 
Rev. R.J. den Hollander as he prepares to take up the work 
in his new congregation in June. Since the last classis 
the church at Winnipeg Redeemer had extended a call 
to Candidate Calvin Vanderlinde for Mission Manitoba 
which he declined. Encouragement was also offered them 
in their search for a missionary. Dr. A.J. Pol is currently 
enjoying a Sabbatical for the purpose of some further 
study. Encouragement was also offered Carman West as 
they fill the extra tasks. 

Adoption of the agenda 
The agenda was adopted as received at Classis. 

Seating of fraternal delegates 
Rev. Todd De Rooy from the Redeemer United Re-

formed Church in Orange City, Iowa was welcomed again 
and seated as fraternal delegate. He was informed that 
he had all privileges of the floor except voting. Br. W. 
Gortemaker was welcomed as Deputy for Contact with 
Neighbouring Classes and Presbyteries. 

Reports 
The treasurer for Classis Manitoba, Br. Henry Veldman 

from the church at Carman East, submitted his report. The 
recommendation to keep the assessment at $10 per com-
municant member was approved. Travel reimbursement is 
set at 75% of CRA standards which is 47 cents/km. Grati-
tude was expressed for the report received. 

The church appointed for inspecting the books of 
the treasurer, Carman West, reported that two brothers 
examined the books and found them to be in good order. 
The report was received with gratitude. 

The church appointed for inspecting the Classis ar-
chives, Winnipeg Redeemer, reported that two brothers 
examined the archives and found them to be in good 
order. It was noted that there were a few missing docu-
ments. These have since been tracked down and inserted 
as necessary. The report was received with gratitude. 

The Deputies for Contact with the Manitoba Prov-
incial Government reported that over the past year au-
thorization to solemnize a marriage in the province was 
requested and granted for Rev. J.G. Slaa of the Smithers 
Canadian Reformed Church and for Rev. J.D. Louwerse 
of the Neerlandia Canadian Reformed Church to perform 
marriages in the Winnipeg Redeemer and Carman West 
churches respectively. 

In closed session, church visitation reports were given 
of visits held at the Canadian Reformed Churches at Car-
man East, Carman West, Winnipeg Grace, and Winnipeg 
Redeemer and the Emmanuel American Reformed Church 
at Denver. It was noted with gratitude that all reports 
could conclude with thankfulness that things are being 
done according to the Word of God, that the office-bearers 
are fulfilling the duties of their office and calling faith-
fully and that the Church Order is being observed. Each 
church was brought before the Lord in prayer by one of the 
delegates following the respective reports. 

Question period (Art 44 CO) 
The president asked the questions according to Article 

44 of the Church Order. Each of the churches indicated 

PRESS RELEASE

May 23, 2014 259



May 23, 2014260

that the ministry of the office-bearers was being con-
tinued, and the decisions of the major assemblies were 
being honoured. Both the church at Carman West and the 
church at Winnipeg Grace requested advice in a matter 
of discipline. Classis then entered closed session to deal 
with these requests. Advice was given to Carman West 
and concurring advice was given to Winnipeg Grace to 
proceed to further announcements. Winnipeg Grace also 
requested classical pulpit supply one Sunday a month 
during their upcoming period of vacancy starting, D.V., 
June 1, and that Rev. J. Poppe be appointed as counsellor. 
Pulpit supply was granted and the appointment made. 

Address	by	fraternal	delegate	
Notification was received from the Providence Re-

formed Church in Winnipeg of the URCNA expressing 
regret that they were unable to have any delegates in 
attendance. 

Rev. Todd De Rooy of the Redeemer United Reformed 
Church in Orange City, Iowa was given the opportunity 
to address Classis on behalf of Classis Central US and 
CERCU (as an alternate on that committee). He expressed 
gratitude for the opportunity to be here. They always 
appreciate the invitations which unfortunately they have 
not been able to act on until now. He gave an update 
on the upcoming CERCU report to the General Synod of 
the URCNA to be held D.V. June 2, 2014. They will in-
form Synod that they propose a movement to Phase 3A 
of church union as of 2016. They also will be holding a 
colloquium between two professors of the URCNA and 
two from the CRTS. He noted with thankfulness that Rev. 
W. den Hollander visited their classis (as well as all the 
other classes) and that it was an opportunity to develop 
some greater understanding between the two federations. 
He also gave an update on some of the activities in their 
own classis, noting with thankfulness the passing of a 
candidacy exam as well as some recent positive develop-
ments in the work at the Danville Correctional Facility. 
He requested prayers for one upcoming vacancy in Chi-
cago Heights. Br. W. Gortemaker brought these churches 
before the Lord in intercessory prayer. 

Correspondence 
Rev. R.J. den Hollander requested a certificate of hon-

ourable release according to Art.5 of the Church Order. 
The following documents were provided: 
1. Letter of call from Covenant Canadian Reformed 

Church at Grassie 

2. Letter of acceptance of call from Rev. R.J. den  
Hollander 

3. Letter from Covenant Canadian Reformed Church at 
Grassie affirming acceptance of responsibility 

4. Certificate of honourable release and ecclesiastic-
al attestation from the Grace Canadian Reformed 
Church at Winnipeg. 

After the documents were examined and found to be 
in good order, Classis issued a Certificate of Honour-
able Release for Rev. R.J. den Hollander. The president 
thanked him for his work in Winnipeg Grace and Clas-
sis Manitoba and encouraged him in his future work in 
the Covenant Canadian Reformed Church at Grassie. Rev. 
R.J. den Hollander received and took the opportunity to 
say a few words in response, expressing his thankfulness 
for the good harmony and brotherly love experienced in 
the classis and for the privilege of being of service to the 
churches here. 

Appointments	
The church of Winnipeg Redeemer will serve as the 

convening church for the next classis. It will be con-
vened, D.V., on June 27, 2014 (or, if deemed not necessary 
then, Sept. 19, 2014). The suggested president for next 
classis is Rev. R.J. Kampen. 

Classis made various appointments as necessary for 
the standing committees and church visitors, particular-
ly with a view to the pending departure of Rev. R.J. den 
Hollander. 

Personal question period 
The church at Winnipeg Grace requested a represent-

ative of Classis to be present at the farewell evening for 
Rev. R.J. den Hollander to be held, D.V., on May 18 at 7:00 
p.m. Rev. J. Poppe was appointed. 

Brotherly	censure	(Art	34	CO)	
With gratitude it was deemed not necessary. 

Adoption of the Acts and approval of the Press 
Release 

The Acts were read and adopted and the Press Release 
approved for publication. 

Closing 
The president closed the meeting by leading in prayer.
 

For Classis Manitoba, 
R.J. den Hollander, Vice-president at that time C
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Announcements of Weddings, Anniversaries (especially those with an Open House) should be submitted six weeks in advance.

ADVERTISEMENTS

ANNIVERSARIES

1979 ~ June 2 ~ 2014 
One generation shall commend your works to another, and shall 

declare your mighty acts. On the glorious splendor of your majesty, 
and on your wondrous works, I will meditate. Psalm 145:4, 5 (ESV) 

With thankfulness to our Heavenly Father, we announce the  
35th Wedding Anniversary of our parents 

ALBERT and SYLVIA GELDERMAN (nee ten Haaf) 

Abbotsford, BC:  Neal and Alisa Gelderman 
  Matthew, Elizabeth, Rebecca, Lydia,  
  Nathaniel, Samuel 
 Jonathan and Jennifer Gelderman 
  William, Annaliese, Julienne 
Nooksack, WA:  Lindsay and Mark Reimers 
  Seth, Emma, Clara 
New Westminster, BC:  Robert 
Abbotsford, BC:  Amber 
 Mark 
 Olivia 

37405 Atkinson Road, Abbotsford, BC  V3G 2G7

June 3, 1989 ~ June 3, 2014 
Trust in the Lord with all your heart and lean not on your  

own understanding; in all your ways acknowledge him, and he will 
make your paths straight. Proverbs 3:5-6 

With joy and thankfulness to the Lord for his love and 
faithfulness, we announce the 25th Wedding Anniversary of our 

parents and grandparents 

BILL and ANNETTE BARTELS 

Curtis and Stephanie Bouwman, Livia 
Tyler Vanderwoude and Keleigh 
Graham 
Austin Schulenberg and Denise 
Chad 

Please join us for an Open House, Lord willing,  
on Friday, June 6, 2014 from 7-9 pm 

7966 Canboro Road, Dunnville, ON  N1A 2W1 
Best wishes only please

1964 ~ June 13 ~ 2014
Great is the Lord and most worthy of praise.  

His greatness no one can fathom. Psalm 145:3
With praise to our Heavenly Father who has richly blessed them,  

we joyfully celebrate the 50th Wedding Anniversary of our  
dear parents and grandparents. May our gracious Father continue 

to bless them and keep them in his care.

HANK and MARY KAMPEN (nee Huizing)
Burlington, ON: Norm and Sonya Kampen    
  Chelsey and Kevin, Victoria, Jasmine, Cullen
Rockwood, ON: Sherri and Kasper VanVeen
  Kassia and Reuben, Cailey, Samantha, Lori, 
  Isaac, Tessa
Burlington, ON: Ray and Alvina Kampen    
  Maria, Heather, Lewis, Dayna
Richmond Hill, ON: Brad and Sandra Kampen    
  Jessica, Spencer, Taylor, Jordyn
 Stuart and Anya Kampen    
  Elly, Philippa

50TH WEDDING ANNIVERSARY

1949 ~ May 6 ~ 2014
Therefore we do not lose heart. Though outwardly we are wasting 
away, yet inwardly we are being renewed day by day. For our light 

and momentary troubles are achieving for us an eternal glory that far 
outweighs them all. So we fix our eyes not on what is seen,  

but on what is unseen. For what is seen is temporary, but what is 
unseen is eternal. 2 Corinthains 4:16-18

With gratitude to our God, we could remember the  
65th Wedding Anniversary of our parents 

SYBE and MARTJE MEERSTRA (nee Bulthuis)
With the inspired apostle our parents are encouraged to look 
forward, around difficult days, resting in their Blessed hope.  

For their faithful Saviour has enriched their lives,  
granted them a long married life, holy offspring,  

a faithful and loving church community, and a comfortable  
Christian resthome where they can reside secure among 

brothers and sisters in the Lord. 
May the God of all Grace continue to bless their marriage 

 in the twilight years.

Their thankful children:
Ben and Nancy, Zina and Dick, Fred and Mary Kay,  

Albert, Henry and Joyce
along with the 22 grandchildren and 56 great-grandchildren

 # 301 - 20265-54A Avenue, Langley, BC  V3A 3W6

65TH WEDDING ANNIVERSARY

Advertise in Clarion
www.clarionmagazine.ca
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TEACHING POSITIONS

The Board of Credo Christian School in Woodbridge, 
Ontario invites applications for a

GRADE 7/8 TEACHER
commencing September 2014

 Aspirations to assume the role of Principal, either immediately 
or in the future, would be an asset but is not required. 

Credo offers grades K-8, with an enrolment of approximately 50 
students, serving the congregations of Brampton and Toronto. 
The school is blessed with exceptional community involvement 

which enhances the academic, musical and athletic programs that 
we are able to offer. Our students consistently meet with success 

and are taught to take up their calling as covenant children of 
the Lord. If you are interested in working in a collaborative 

environment and in helping us maintain high standards we would 
love to hear from you.

For more information please contact the
Principal, Miss B. Maat

School: 905-851-1620, Home: 905-453-7480
E-mail: lpmaat@idirect.com

Letters of application stating qualifications, experience and 
references, as well as a personal statement of philosophy of 

Christian education should be sent to:
Ross DenBroeder, Chairman, Education Committee

256 McConvey Drive, Richmond Hill, ON  L4C 3K2
e-mail: r_b.denbroeder@sympatico.ca

The board for the Tyndale 
Christian School Society 

of Calgary invites applications 
for the following positions

FULL-TIME PRIMARY and 
 SECONDARY GRADES TEACHER

Tyndale Christian School is a Reformed K-12 school with 
an enrollment of 83 students. We offer a supportive school 

community, enthusiastic volunteer base, and competitive wages 
and benefits. We are seeking energetic individuals who are 

committed to the Reformed Faith and to Christian education. 
We are specifically looking for a high school teacher (all 

disciplines considered) as well as a teacher for a combined 
grade 1/2 class. A Bachelor of Education is a requirement for 

these positions.
If you would like further information about the opportunities, 

school operations, or living in the beautiful Calgary area;  
please contact the board chairman: Mr. Bart Ludwig

Home: 403-936-8616; bart.ludwig@gmail.com
Or the principal: Mr. Ed Hoogerdyk

Home: 403-285-4680; ed.hoogerdyk@gmail.com
Applications can be sent to:

 Joey Schouten, Secretary of the Board
933 West Chestermere Drive, Chestermere, AB  T1X 1B7

schoutenjoe@gmail.com

OBITUARIES

Therefore we do not lose heart. Though outwardly we are wasting away, yet inwardly we are being renewed day by day. For our light and 
momentary troubles are achieving for us an eternal glory that far outweighs them all. So we fix our eyes not on what is seen, but what is unseen, 

since what is seen is temporary, but what is unseen is eternal. 2 Corinthians 4:16-18

In His perfect timing, at the age of 45, on March 15, 2014, after a short battle with lung cancer, the Lord called unto Himself His child

JASON GREGORY VANDERWOUDE

Dearly loved husband of Wilma Vanderwoude (nee Strating) and  
much loved Dad to Mitchell (Allie Hordyk), Kyra, Jaymee, Tamryn, and Gavin

Predeceased by brothers Sidney (1984) and Justin (1994)
Uncle Jay was loved by all his nieces and nephews, and by his aunts, uncles, cousins and friends.

What a wretched man I am! Who will rescue me from this body of death? Thanks be to God – through Jesus Christ our Lord! Romans 7:24 & 25

Wilma Vanderwoude 
2046 Miles Road, Mount Hope, ON  L0R 1W0
jywlm@shaw.ca 

John and Grace Vanderwoude
7055 Airport Road, Mount Hope, ON  L0R 1W0
johnvanderwoude@xplornet.ca

Beloved son of John and Grace Vanderwoude

Much loved brother and friend to:
Brad and Angela Vanderwoude
Sonja and James Heeringa
Trevor and Alison Vanderwoude
Ed and Suzanna Vanderwoude
Tasha and Blake Schonemann 
Albert and Carolyn Vanderwoude
Reuben and Kristin Vanderwoude
Diane Vanderwoude

Cherished son-in-law of Herbert and Maaike Strating

Dear brother-in-law of:
Henry and Andrea Strating
Linda and Mark Hoogerdyk
Cheryl and Enne Korthuis
Sandra and Jake Wielstra
Joanna Strating
Jennifer and John Gansekoele

(all of Australia)
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TEACHING POSITIONS

Attercliffe Canadian Reformed Elementary School in 
Attercliffe, Ontario, invites applications for an 

EDUCATIONAL ASSISTANT POSITION
 to assist a primary student.

4 days per week from 9:00 a.m.- 2:00 p.m. (20 hours weekly)

Please direct your application to the 
Chairman of the Education Committee, Mr. John VanIperen

jvaniperen@gmail.com or send it to
A.C.R.E.S. 

85785 Canborough Road, RR 1, Dunnville, Ontario  N1A 2W1
Applications should include a resume and references.

For further information, contact the principal, 
Mr. Edward Slaa, at 905-774-9009 or 905-701-0696 (home)

 or email at acres@talkwireless.ca

Attercliffe Canadian Reformed Elementary School in 
Attercliffe, Ontario, invites applications for a 

FULL-TIME TEACHING POSITION
We require an upper elementary school teacher (grade 5-8) 

with strengths in Music and French.
If necessary, we will hire part-time staff for the 2014/2015 if you 

are interested in part-time.

Please direct your application to the 
Chairman of the Education Committee, Mr. John VanIperen, 

jvaniperen@gmail.com or send it to
A.C.R.E.S.

85785 Canborough Road, RR 1, Dunnville, Ontario  N1A 2W1
Applications should include a philosophy of education and 

references.
For further information, contact the principal, 

Mr. Edward Slaa, at 905-774-9009 or 905-701-0696 (home)
 or email at acres@talkwireless.ca

The Board of the Canadian Reformed School Society, 
Hamilton, Ontario operating Timothy Christian School 

invites applications from qualified teachers to fill a

FULL-TIME TEACHING POSITION 
IN THE PRIMARY GRADES

Duties to commence August 1, 2014.
Letters of application should include a resume, a statement  

of faith, your view of Reformed education and 
 two letters of references.

For more information, please contact the principal, Mr. H. Plug
Phone School: 905-385-3953, Home: 905-574-6498

Fax: 905-385-8073
Email: hplug@timothyschool.org

Please send your applications to:
The Human Resource Committee c/o Timothy Christian School

430 East 25th Street, Hamilton, ON  L8V 3B4
Or email it to:  hrc@timothyschool.org

The Board of the Canadian Reformed School 
Society of Abbotsford, B.C. operating the

 John Calvin School  
invites applications for the position of

PRINCIPAL
commencing the 2015/2016 academic year.

Due to the pending retirement of our current principal,  
John Calvin School seeks a principal who will continue to lead our 

school community and pursue our mission of “assisting parents 
to educate their children to develop their talents and potential to 
acquire the knowledge, skills and attitudes for a life of responsible 

stewardship in God’s kingdom.”  John Calvin School currently 
serves a K-7 student body of approximately 220, with a full and 

part time staff of 24 as well as additional parent volunteers.

The ideal candidate:
• is a communicate member of a Canadian/American Reformed 

Church, United Reformed Church or another sister church
• has or is able to obtain certification from the B.C. College of 

Teachers
• is able to commence duties as of September 1, 2015
• will have previous experience as a school administrator or  

will be an experienced teacher with the desire to be in a 
leadership role

Your application will include:
• a cover letter and professional resume
• statement of your philosophy of education
• two professional references
• a character reference from your pastor

For more information or to submit your application,  
please contact:

Mr. Alex Meerstra, Vice Chair, School Board
1-604-557-3207, a.meerstra@jcss.ca

4268 Stewart Road, Chilliwack, BC  V2R 5G2
For more information about our school please visit www.jcss.ca

Eben-Ezer Christian School in Chatham, Ontario invites 
applications for

FULL TIME TEACHERS – PRINCIPAL
for the 2014/2015 school year 

Eben-Ezer School has an enrollment of approximately 40 
students, from K-8 in a multiple grade setting.  It is located in a 
smaller community within an hour commute of larger centres.  
Our school is a small-knit community with excellent working 

relationships with board, staff, principal and society. If you have a 
desire in educating covenant children and supporting our school 
you are encouraged to apply. Qualified individuals are asked to 

submit their résumé, including a statement of faith and education 
along with references.  

If you would like further information about school operations and 
opportunities, please contact:  

Principal: Lisa DeBoer 
(school) 519-354-1142; lisadeboer7@gmail.com or

Ed Committee: Janice Vanderveen 
519-692-4591; sjvanderveen83@gmail.com

Mailing address: 30634 Brick Road, Thamesville, ON  N0P 2K0
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TEACHING POSITIONS

HERITAGE CHRISTIAN SCHOOL
Behold, children are a heritage from the Lord. Ps.alm 127:3

The Board of Directors of the  
Niagara Reformed Christian Education Association,  

which operates Heritage Christian School, invites applications  
for the position of

PRINCIPAL  
commencing the 2015/2016 academic year. 

Due to the pending retirement of our current Principal, Heritage 
Christian School seeks a candidate who will continue to lead 

the school community in its mission of nurturing, educating and 
inspiring students to grow in serving God according to His Word, 
able and willing to employ all God-given talents to the honour of 

God and for the well-being of fellow creatures, in every area of life 
in which one is placed by God.

Presently the Principal oversees the day to day operation of 
Heritage Christian School. He leads an administrative team which 

includes the Elementary Vice-Principal and Secondary Vice-Principal, 
supervising and managing faculty in the teaching and administration 

of all aspects of the education program.  He also operates as 
Executive Officer reporting directly to the Board of Directors.
We seek an experienced leader and administrator who will 

welcome the challenges of new responsibilities and who desires 
to work effectively as part of an administrative team. Based on 

the strengths of the successful applicant, the Board of Directors 
intends to review the current administration structure and 
consider making modifications accordingly.  Preference will 

be given to those with administrative experience, have, or are 
working towards, an advanced degree in school administration and 

have a minimum of five years of teaching experience.  
A professional working relationship with the Board will be 
required to help promote financial stewardship and school 

governance and strategic thinking. The successful candidate will 
be an ambassador in implementing the schools foundational 

statements, goals, and objectives. 
Heritage Christian School serves a K – 12 student body of 

approximately 630 students. We are blessed with a cohesive, 
professional faculty and staff of some 60 persons and operate in 

beautiful, modern facilities in a small town setting located in the heart 
of the Niagara Peninsula. We are blessed with a strong covenant 

community serving the families of our supporting churches, the Free 
Reformed and United Reformed Churches, as well as the extended 

conservative Reformed community. For a more detailed school 
profile please visit our website at www.hcsjordan.ca.

Qualified applicants, who seek to serve Jesus Christ in the area of 
Christian education, and who submit to Holy Scripture as interpreted 

by the Reformed confessions, are encouraged to apply.

Please include the following with your application:
a professional résumé; a statement of your philosophy of 

education; a statement of faith; references, professional and 
personal, including one from your current pastor.  

Please forward inquiries and/or applications to:
Mr. Gerard Schouwenaar, Chair, Board of Directors
Heritage Christian School, 2850 Fourth Avenue, Box 400, 

Jordan Station, Ontario, Canada L0R 1S0; Phone (905) 562-7303, 
Fax (905) 562-0020; Email: heritage@hcsjordan.ca

The Canadian Reformed School Society of London and District,
operating Covenant Christian School, is inviting applications 

from qualified individuals for the following positions:

FULL-TIME EDUCATIONAL ASSISTANT
The successful applicant would begin teaching in the 2014/2015 
school year. Applicants must be members in good standing of a

Canadian Reformed Church, United Reformed Church, or a 
church with whom we have ecclesiastical fellowship

What we offer:
• Positive Christian work environment
• Well-maintained building with gym
• Student population of approximately 120, grades K-8
• Supportive school community with excellent volunteer base
• Competitive salary (we follow the salary grid of the League of 

Canadian Reformed School Societies).

We are looking for a full-time Educational Assistant to  
provide 1:1 support for a child with Down syndrome. 

Preference will be given to applicants with an Educational 
Assistant diploma, or equivalent post-secondary education.

For more information please contact the Principal:
Mr. Shawn Wolski at 519-203-0266

or email: ccslondon@rogers.com
Letters of application (including Statement of Faith and 

Philosophy of Reformed Education) may be sent to:
Mrs. Amy Oosterhof, Secretary of the Education Committee

554 Head Street N, Strathroy, ON  N7G 2K2
Telephone: 519-245-5218, email: kaoosterhof@gmail.com

• R.R.S.P.s / R.R.I.F.s / G.I.C.s

• Mutual Funds / Term Deposits

• Insurance (Life, Disability, Critical Illness, Long-Term Care, Group)

• Residential Mortgages
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• Registered Education Savings Plans (RESPs)
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• Financial / Estate / Succession Planning
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• Health Plans and Travel Insurance

Financial Planning Professionals
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Find it all at   

www.clarionmagazine.ca

Clarion website

Announcing the NEW

Bethel Books  519 351 4290 
for Reformed Christian books. Free catalogues

These books are for personal & group use and for enjoyment  
& gifts.

Jerry Tillema, 274 McNaughton Ave. East, Chatham, ON  N7L 2G8

EMPLOYMENT OPPORTUNITY

Terms of Employment
Positions Available: 1

Type: Full-Time, Permanent
Minimum Education: Master's Degree

Description Job Title: 

TRANSLATOR (RELIGIOUS) (NOC: 5125)

Salary: $29/Hourly.
Terms of Employment: 

Permanent, Full-time (can involve weekend or weekday)
Location: Surrey, B.C. (1 vacancy)

Work Hours and Benefits: 
32 hours per week; 2 weeks paid holiday per year.

Skill Requirements
Education: Master Degree in Theology, must be recognized by 

the Canadian Reformed Churches in North America;  
Knowledge of world history, Chinese history or Chinese 

Literature would be a great asset.
Experience:

Minimum 2 years in religious translation of theological books 
and/or Christian materials/literatures from English to Chinese 

(simplified version).
Languages: Speak, Read, Write English.

Work Setting: Religious Charitable/Church organization.
Language Pairs: English/Chinese, Mandarin/English

Translation Specialization:
Biblical, faith-based, Christian denominational terminology.

Security and Safety: Basic security clearance
Own Tools/Equipment: Computer, Cellular phone

Work Conditions and Physical Capabilities: Attention to detail
Work Location Information: Urban area

Transportation/Travel Informationz; Own transportation
Work Sample: Example of completed work

Other Language: Mandarin
Essential Skills: 

Reading text, oral communication, problem solving, critical 
thinking, significant use of memory, computer use, writing, 

working with others, finding information.
Other:

As this job specializes in faith-based translation from English to 
Chinese, both fluency in English/Chinese as well as strong Biblical 

knowledge and understanding of the Reformed theology and 
denomination are necessary.

Employer: Canadian Reformed Church
How to Apply: by email to: frankdong@telus.net

TEACHING POSITIONS

The board of Providence Reformed Collegiate invites application 
for the position of

TEACHER
Our ideal candidate is a motivated individual who is passionate 
about teaching, and who is able to foster and maintain positive 
relationships with students, fellow staff members, parents, and 
board, stimulating a Christ centered environment of learning. 

We especially encourage those who have strengths in sciences to 
prayerfully consider submitting an application. 

PRC has been blessed with strong administrative leadership since 
its inception in 1998, and is a vibrant, growing school community 

currently blessed with 111 students in grades 9-12. PRC 
enjoys enthusiastic support and involvement from the church 

communities it serves, and benefits from exceptional board, staff 
and society relations. The school is located a few minutes west of 

London in a recently built facility.
Qualified individuals who seek to serve in the field of Reformed 
Christian Education, and who submit to Scripture as summarized 

by the Reformed Confessions are encouraged to submit a 
resume, a statement of faith, a statement of their philosophy of 

education, and letters of reference 
 (including one from their church consistory) to 

Providence Reformed Collegiate
P.O. Box 114, 93 Queen St. Komoka, ON N0L 1R0

For more information about this position or operation of the 
school, please contact the Principal, 
Mr. Chris deBoer at 519-471-0661 

or e-mail principal@providencereformedcollegiate.ca
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Traveling to the Fraser Valley?
Looking for a place to stay?

LOOK NO FURTHER!
Book your own private suite in Abbotsford!

Complete with separate entry, one bedroom, 4 pc bathroom, 
full kitchen, and a large living area. Free WiFi included.

Rent by the day, the week, or the month.
For further details contact 

Harry de Boer 
at deboersh@gmail.com or phone: 604-217-7050

League of Canadian Reformed School Societies (LCRSS)
1576 Upper James Street, P.O. Box 30026, Hamilton, ON  L9B 2Y5

invites applications for the new position of

LEAGUE COORDINATOR

Visionary Leadership Qualities:
• A depth of understanding of the biblical and philosophical 

foundations of Christian education in the reformed tradition
• A good reputation and experience with educational leadership
• Top notch communication skillsdemonstrating positive, 

interpersonal relationships with members and supporters
Essential Roles and Responsibilities:
• Enables member schools of the League to identify themselves 

as partners within a family of Reformed Christian schools
• Encourages participation in projects and activities among 

member schools
• Gives Leadership and assistance with managing a program 

of curriculum planning, development, publication and 
implementation

• Collaborates and communicates with the School Boards, 
Principals, and all the other organizations that function 
within the framework of the LCRSS

• Provides support services to local school boards
• Coordinates curriculum development among member 

schools
• Provides curriculum consultation service to member schools
• Implements League policies and decisions , advises and 

provides information to the LCRSS on all organizational 
matters

The applicant must be an active and professing member of a 
Canadian Reformed or a sister church. 
Duties to commence August 1, 2014

If you are interested in this position and have any questions about 
the position we urge you to contact:

Gerald Boot, LCRSS Chairman
(905) 764-5455 or email gerald@bootslandscaping.com

Or mail: 28 Colston Court, Richmond Hill, Ontario L4C 9Z2
Check out our web site http://lcrss.ca/about/ for more information

League of Canadian Reformed School Societies (LCRSS)
1576 Upper James Street, P.O. Box 30026, Hamilton, ON  L9B 2Y5

invites applications for the new position of

LEAGUE COORDINATOR

Visionary Leadership Qualities:
• A depth of understanding of the biblical and philosophical 

foundations of Christian education in the Reformed tradition
• A good reputation and experience with educational leadership
• Top notch communication skillsdemonstrating positive, 

interpersonal relationships with members and supporters
Essential Roles and Responsibilities:
• Enables member schools of the League to identify themselves as 

partners within a family of Reformed Christian schools
• Encourages participation in projects and activities among 

member schools
• Gives leadership and assistance with managing a program 

of curriculum planning, development, publication and 
implementation

• Collaborates and communicates with the School Boards, 
Principals, and all the other organizations that function within 
the framework of the LCRSS

• Provides support services to local School Boards
• Coordinates curriculum development among member schools
• Provides curriculum consultation service to member schools
• Implements League policies and decisions, advises and provides 

information to the LCRSS on all organizational matters.

The applicant must be an active and professing member of a 
Canadian Reformed or a sister church. 

Duties to commence August 1, 2014.

If you are interested in this position and have any questions  
about the position we urge you to contact:

Gerald Boot, LCRSS Chairman
905-764-5455 or email gerald@bootslandscaping.com

Or mail: 28 Colston Court, Richmond Hill, Ontario  L4C 9Z2

Check out our web site http://lcrss.ca/about/ for more information.

Bus:  905-957-5000
Fax:  905-957-1085
Cell: 905-973-3198

Presented to 
the top 10%
residential 
sales reps in 
Niagara

Peter
Buitenwerf

Sales Representative

Serving 
Smithville,

 Dunnville and
surrounding area

for 25 years

1-800-461-0493
Email: peterb@royallepage.ca

Website: peterb.ca

2005 2006 2007 2008

2009 2010 2011 2012

A Caring, Christian Environment

Mount Nemo 
ChristiaN NursiNg hoMe

For more information and resident application 
please contact us at 905.335.3636

www.mountnemochristiannh.on.ca 
4486 Guelph Line, Burlington, Ontario

Sales Representative
Anita Van Rootselaar

Direct: 519 831 2144

The keys to your home

O�ce: 519 836 6365
Fax: 519 836 7975

238 Speedvale Ave. W.
Guelph ON N1H 1C4

Real Estate Centre Inc. Brokerage 
Independently owned and operated

Your gateway to the Guelph, Cambridge, and K/W areas.

anita@KristinandAnita.ca
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The Privilege
of Parenting
A Biblical Explanation 
of the Form for the  
Baptism of Infants

By Clarence Bouwman

The author draws out that God Himself has formed a bond of 
love with the children He has entrusted to believing parents, 
and so these parents receive a most privileged function in 
God’s kingdom – training the next generation of little ones to 
know their Father in heaven.

ISBN 978-0-88756-101-6

Soft Cover, 204 pages  ..................................................$17.00 
Plus taxes and shiPPing

ORDER FROM YOUR FAVOURITE BOOKSTORE OR FROM 

PREMIER PUBLISHING
One Beghin Avenue, Winnipeg, Manitoba  R2J 3X5

ISBN 0-88756-101-2

9 7 8 0 8 8 7 5 6 1 0 1 6

The Privilege  of Parenting
C. Bouwman

Who are the children we habitually tuck into 

bed, drive to their hockey games, assist with 

their homework and take along on holidays?  

In the midst of life’s busyness, is raising the 

next generation simply another of life’s many 

demands competing for our time and energy and 

resources?? 
This publication follows the historic Form for the Baptism of Infants to explore 

Scripture’s answer to questions about children’s identity.  The author draws 

out that God Himself has formed a bond of love with the children He has 

entrusted to believing parents, and so these parents receive a most privileged 

function in God’s kingdom – training the next generation of little ones to know 

their Father in heaven.  He concludes that the greatest contribution godly men 

and women can make to the kingdom of God and the nation to which they 

belong is to impress on their children the glorious identity with which God has 

marked them, and train them to live in a fashion consistent with their royal 

distinctiveness.  The privilege of parenting: there’s none like it.*****

Clarence Bouwman received his theological training at the Canadian Reformed 

Theological Seminary in Hamilton, Canada.  His marriage to Arlene has been 

blessed with six children, and they now delight in seeing their family expand 

with the arrival of a new generation of covenant offspring.  While raising his 

family, the author served as minister of the Word of God in four congregations 

in Canada and Australia, currently serving as minister of the Canadian Reformed 

Church of Yarrow, British Columbia.  He has written several other publications, 

including The Overflowing Riches of my God (an explanation of the Belgic 

Confession), Notes on the Canons of Dort, Spiritual Order for the Church (the 

Biblical basis for Reformed Church Polity), A Vow to Love (a Biblical explanation 

of the Form for the Solemnization of Marriage) and To Live is Christ (sermons on 

the Letter to the Philippians).

Now Available on line
Premier’s Book Brochure
Visit: www.premierpublishing.ca

A Tradition of Trust
and Experience

Call today for all your listing and buying needs

Office: 289-434-0481
Office: 905-548-7687
Cell: 905-531-0093

www.johnmeerveld.com
Email: meerveld@cogeco.ca

Serving the Niagara, Grimsby, Hamilton, Burlington, Waterdown  
and Flamborough areas

John Meerveld 
Broker 

Office: 289-434-0481 
Office: 905-548-7687 
Cell: 905-531-0093 

www.johnmeerveld.com 
Servicing the Niagara, Beamsville, Grimsby, Hamilton, Burlington,  

Waterdown and Flambrough areas 

“A Tradition of Trust 
and Experience ” 

Call today for all your listing and buying needs 

John Meerveld 
Broker 

Office: 289-434-0481 
Office: 905-548-7687 
Cell: 905-531-0093 

www.johnmeerveld.com 
Servicing the Niagara, Beamsville, Grimsby, Hamilton, Burlington,  

Waterdown and Flambrough areas 

“A Tradition of Trust 
and Experience ” 

Call today for all your listing and buying needs 

John Meerveld
Broker

R E A L

PIPE
ORGAN
FOR SALE

(Currently in Leendert 
Kooij’s Residence)              

For your church or  
home as pictured on 

the front of “Songs for 
Church and Home”

$10,000.00

Complete pipe organ for your Church or in addition to the one you have.
Call or email Leendert Kooij at 416-636-9779 in Toronto or landmkooy@rogers.com

Needs only Console (Manuals and Pedal) and Blower.  
Great: Divided smaller chest with 3 sets of pipes
1. Open Diapason 8’ 
 (Larger pipes on separate chest)
2.   Octave                  4’
3.   Violine                   4’

Swell: Divided larger chest with 6 sets of pipes
1. Bourdon 16’
 (Larger pipes on two separate chests)
2. Stopped Diapason  8’  (Part of Bourdon 16)
3. Dulciana                8’  
 (Larger pipes on separate chest)
4. Octave                   4’
5. Violine                   4’
6. Flute                     4’
7. Oboe                     8’

Pedal: Divided over 2 separate chests
1. Bourdon (Large)     16’

Aleon Skinner Mixture on separate chest containing:
1. 1.3/5’
2. 1.1/3’   
3. 1’ 

Two bellows in excellent condition. 
1 extra set of pipes 8’ Stopped – Diapason (wood)  
Room on extra large pipe chest for the lower pipes of a 
Trumpet. Complete front shutters for Swell c/w frame.

   Subscribe to

www.clarionmagazine.ca
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Serving Families  
Protecting Loved Ones 

Dignity, Respect and Caring for each member                  
of your family and loved ones. 

We understand your needs and we will                                    
honour your traditions and values. 

Richard Kobes 
Pre-Need Funeral & Cemetery Consultant 
richard.kobes@dignitymemorial.com 

cell  604.378.9122    

SERVING THE FRASER VALLEY AND SURROUNDING AREAS 

Woodlawn Mt. Cheam 
Funeral Home 

45865 Hocking Ave. 
Chilliwack, BC V2P 1B5 

604.793.4555 
www.woodlawn-mtcheam.ca 

Henderson’s Chilliwack 
Funeral Home 

45901 Victoria Avenue 
Chilliwack, BC V2P 2S9 

604.792.1344 
www.hendersonsfunerals.com 

FOR RENT
2 bedroom bright and spacious basement apartment in Glanbrook. 

CA, CV, gas fireplace, private entrance, common laundry. 
Utilities included. No smoking and no pets. 

Contact: jwgr@sourcecable.net or 905-692-9096
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41 Lewis Road, Guelph, ON  N1H 1E9     www.HomeGroupRealty.ca

Moving 
within the 

Guelph, 
Fergus, 
Elora  or

KW Areas? 
    Emma                Keith
  Kuizenga            Vanleeuwen
519-546-5498           519-835-5239

&

Put our
Experience,
Partnership

& Results
to work for you!

Mark vander Velde
Sales Rep

Contact Info –
Office – 905-957-5000                      Toll Free – 1-800-461-0493
Res – 905-386-7494                           markv@royallepage.ca

2005 and 2006 Royal lepage NiagaRa Real 
estate CeNtRe iNC. BRokeRage

www.markv.ca

Prompt and Professional Real Estate 
servicing the Niagara Region and 

Haldimand County
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